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Abstract:- Employability of engineering graduates is 

largely impacted by their higher order cognitive skills. In 

addition to their academic knowledge and technical 

capabilities, graduates need HOCS. Employers give a 

larger value on HOCS than on technical abilities. For 

career-long employment sustainability, these skills are 

essential success factors. Employability is significantly 

correlated with HOCS. To succeed in the job, engineers 

require HOCS. Technical skills are valued by employers 

throughout the hiring process, but as engineering careers 

progress, employers give more emphasis on HOCS. 

However, not every level of a person's career requires the 

same set of HOCS. At a certain point in a career, 

employers look for different HOCS. Starting with early 

career, moving through mid-career, and ending with 

advanced career, this research attempts to uncover those 

HOCS accountable for workplace success meeting 

employer’s expectations.  Both graduates with a diploma 

and a bachelor's degree in engineering have been covered 

by this study. The majority of engineers share the same 

Intelligent Quotient (IQ) on an average. Technical skill 

gaps are easily bridged with quick trainings. The only 

things that set engineers apart from the masses are HOCS, 

which are primarily higher order brain-based executive 

functions. Employability is influenced by numerous 

factors. Only the employability's absolute dimension is the 

subject of the inquiry.  Absolute dimension is contingent 

upon the candidate’s skill sets. It is true that having 

technical abilities is a requirement for employment. But in 

addition to technical skills, modern employers now 

prioritize HOCS. It is an indisputable fact that engineer’s 

HOCS play a major role in their Annual Compensation 

Review (ACR). The study identifies 14 distinct HOCS that 

engineers need. Since not all skills are equally valuable at 

every point of a career, they are grouped according to 

career stage. 

 

Keywords:- Higher Order Cognitive Skills, HOCS, Non-

Technical Skills, Employability. 

 

I. INTRODUCTION 

 

 Research Background 

The employability of engineering graduates is greatly 

influenced by HOCS. Beyond their academic background and 

technical proficiency, graduates require higher order cognitive 
skills. Above and beyond technical talents, employers place a 

greater value on HOCS For long-term work sustainability over 
a career, these abilities are essential. Significant relationships 

exist between employability and HOCS. To succeed in their 

careers, engineers require HOCS. When hiring new employees, 

employers place a high priority on technical talents; but, as 

engineering careers progress, employers place an even greater 

emphasis on HOCS. Every level of a person's career has 

different requirements for HOCS. At particular stages of the 

career, employers look for specific HOCS. The goal of this 

study is to pinpoint the cognitive abilities that, at every career 

stage - from early to advanced - are essential for achieving 

success in the workplace and meeting employer expectations.  
Eighty percent of employers of recent engineering graduates 

stated that one important area in which educational institutions 

need to improve student training is higher order skills. Studies 

indicate that graduate’s employability is mostly dependent on 

their HOCS; engineers, on the other hand, are most likely to 

lack these competencies. This research encompasses graduates 

holding both a Diploma in Engineering and a Bachelor of 

Science in Engineering degrees. The majority of diploma 

engineers pursue B.Sc engineering degrees concurrently with 

their careers. HOCS are essential for engineers to succeed in 

their careers, regardless of their degree or diploma. 
 

 Statement of the Problem/Problem to be Solved 

Technical skills are traditionally strong points for 

engineers. What makes them proud are their hard skills. 

Students tend to lay greater emphasis on learning technical 

information while in institute, but they also overlook the fact 

that engineers must be able to interact with people in addition 

to machines, which calls for a broad variety of cognitive skills. 

Even while recruiters value HOCS just as highly as technical 

skills, Bangladeshi engineering curricula do not adequately 

address these areas, despite the fact that having these talents 

greatly increases employability. Nontechnical abilities are 
necessary for both obtaining and keeping a job. The majority 

of engineers share the same Intelligent Quotient (IQ) on an 

average. Technical skill gaps are easily linked with quick 

trainings. The only things that set engineers apart from the 

masses are HOCS, which are primarily brain-based higher-

order cognitive capabilities. While polytechnics are providing 

diploma engineers for the nation, universities and colleges are 

producing graduates and postgraduates. I wish to investigate 

what HOCS, engineering graduates must possess. The majority 

of engineers are technically proficient, and they need these 

abilities for their professions. It is also true that, all HOCS are 
not always necessary for all stages of career. Certain abilities 
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are more crucial than others. As such, identifying such skills 

and classifying them according to career level is crucial. 

 

 Research Aims 

The aims of the research are as follows: 

 

 To find the all-possible HOCS for the employability of 

engineering graduates in Bangladesh. 

 How do these HOCS describe employability for the 

engineers? 

 Develop a model based on grounded theory. 

 

 Research Objectives & Research Questions 

Generally, research has two objectives which are as 

follows: 

 

 Filling knowledge gap and 

 Solving problem 

 
Filling knowledge gap is a traditional way of research that 

is literature-driven and very close to positivism. Deductive 

reasoning and testing hypotheses statistically are the main 

attractions of this kind of research which is quantitative. 

Whereas, solving problem is very close to interpretivism. It is 

a kind of qualitative research. Interviews and qualitative 

analysis from the collected data are the main attractions of this 

kind of research. The objective of this research is to solve 

problems that how engineering graduates can enhance their 

employability at the different stages of their career. In order to 

solve this problem, a certain extent of literature survey would 
be required which is described in the literature review section. 

The aim of the research is to produce a readymade guideline to 

engineering graduates, educational institutes, and industries on 

how to increase employability at the different stages of 

engineering career. This is the novelty and newness of this 

study. This research falls mostly to the solving problem side 

and partly to the filling knowledge gap side. 

 

 The Central Question 

 

 What are the possible HOCS that enhance the employability 

of engineering graduates? 
 

 Sub Questions 

 

 What are the most important HOCS in the early career of 

engineering graduates? 

 What are the most important HOCS in the mid-career of 

engineering graduates? 

 What are the most important HOCS in the advanced career 

of engineering graduates? 

 

 Expected Outcomes of the Research 
 

 Those who are working on curricula development can get 

complete insights on how to include courses on HOCS. 

 In order to improve the HOCS of their engineers, 

practitioners can also organize the required training 

programs and get insight. 

 

 Contribution to Existing Knowledge and Practice 

 

 The academic community can learn important 

employability skills for engineering graduates in the 

context of developing nations like Bangladesh, which could 

add value to the existing literature. 

 Based on study findings, academic institutions can provide 

their students with the minimum of HOCS needed for the 
graduate in production phase. 

 Additionally, industry can obtain readymade guidelines for 

training of the engineers and improving skills through 

ongoing training initiatives. 

 

 Scope and Limitations 

The research comprises the following scope: 

 

 Exploring the possible HOCS required for the engineering 

graduates from the private organizations. 

 

 Following are the constraints of this study: 

 

 Engineers representing electrical, civil, mechanical and 

computer engineering departments 

 Internal factors of employability 

 Absolute dimension of employability 

 Data collected from the Dhaka city 

 Qualitative data from private organizations 

 Theoretical sampling 

 

II. LITERATURE REVIEW 

 

 What is Skill? 

Skill is the capacity to do an action with excellence 

(Google, 2024). According to Wikipedia (2024), skill is the 

acquired capacity to carry out an action with predetermined 

outcomes in a specific amount of time, energy, or both. 

Because economics, sociologists, and physiologists all define 

skills differently, the concept of skill can be a little hazy. In 

2011, Professor Green summed up the idea of skill using three 

schools of thought: in economics, skill is the key component 

of human capital, which is the potential for future and present 

income. Income and skill are related. The variable that 
determines how income is distributed in society is skill. In 

society, people with higher skill levels make more money. The 

core idea of skill in sociology is that skills are the main factor 

that determine social classes. Because those with lower skill 

levels occasionally earn more money than those with higher 

skill levels, market valuation is not always based on skill. In 

psychology, competence and skill are related, and skill is 

everything that contributes to the development of competency. 

According to Green (2011), skill is divided into three 

categories: social (determined by social factors), expandable 

(improved through training and practice), and productive 
(value addition). Skills also include mental and physical 

aptitudes (Barrow, 1987). 

 

 Hard Skills 

Hard skills are technical, domain-specific abilities 

needed to do particular activities. Hard skills are cognitive 

abilities that are influenced by an individual's IQ (Ahmad & 
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Idris, 2019). Hard skills cannot be converted; they are created 

and represented physically (Holbrook, 2009). According to 

Attia and Salama (2018), hard skills are knowledge that is 

simple to record and cultivate. From an educational 

background, hard skills are easily taught, quantified, and 

measurable. Hard skills are the factual knowledge and 

technical aptitudes required to carry out tasks in the workplace 

(Klaus, 2007). Hard skills are characteristics that are directly 
learned and contribute to the development of engineering 

expertise. Hard skills are observable, quantitative, and 

measurable (Rao, 2018). 

 

 Cognitive Functioning 

Processing thoughts is referred to as cognitive 

functioning. It is described as a person's capacity to carry out 

the different mental tasks that are most directly related to 

learning and solving problems. Verbal, spatial, psychomotor, 

and processing-speed abilities are a few examples. The term 

"cognition" mostly relates to abilities like speech, 
remembering, and learning new knowledge. The brain is 

normally able to form individual ideas and worldviews as well 

as acquire new abilities in the above listed domains, usually in 

early childhood. Cognitive decline brought on by aging and 

illness can result in memory loss and difficulty coming up with 

words to write or say ("drawing a blank"). For example, 

multiple sclerosis (MS) can eventually result in verbal fluency 

loss, memory loss, and difficulty understanding new ideas or 

facts. Almost everyone is capable of learning or remembering 

things because humans have a great capacity for cognitive 

functioning from birth. IQ tests and other assessments are used 

to measure intelligence, albeit their completeness and 
accuracy have problems. These tests measure a variety of 

cognitive skills, including consciousness, memory, awareness, 

problem-solving, motor skills, analytical ability, and other 

related concepts. Patients may be given a series of questions 

to answer or be required to complete tasks. The brain can be 

most easily shaped to orient to tasks that are relevant to an 

individual's environment throughout early childhood 

(Wikipedia, 2024). 

 

Cognitive skill is a notion shared by both more traditional 

behavioral learning theories and more contemporary cognitive 
theories. The notion has a quite different meaning in 

behavioral and cognitive theories, though. According to 

contemporary theories of cognition, a cognitive skill is a 

comprehensive ability with a unique background of both 

quantitative and qualitative developmental progress. Earlier 

behavioral theories, on the other hand, saw cognitive skills as 

information packets that could be learned piecemeal. 

Descriptions of the task analysis process, which was a crucial 

component of behavioral approaches to instructional design 

(Anderson & Faust, 1973), provide an illustration of this point 

of view. Identification and orderly placement of the skill 

packets systematic acquisition in a predetermined sequence 
was the aim of training in behaviorally oriented theories. If the 

student could show that each packet could be remembered or 

used, and that using the packets successfully led to the 

achievement of a behaviorally stated educational goal, that 

would be evidence for the success of the lesson. (Royer, 1993). 

Compared to the older behavioral theories, contemporary 

cognitive theories have a radically different viewpoint and 

instructional objectives. The cognitive skill notion will be 

thoroughly discussed in the following section of the article due 

to its significance for assessment concerns and its centrality to 

cognitive theories. From the standpoint of cognitive theory, 

cognitive ability. This research will presume that the human 

information processing system can be split into three 

hierarchical tiers for the sake of structure and exposition: 

 

 A layer of basic capacities, 

 A layer of cognitive skills that are capable of being 

transformed from controlled to automatic/encapsulated 

processes, and 

 A layer of higher cognitive skills and capacities that are 

responsible for goal setting and planning of cognitive 

activity. 

 

Basic capacities are broad talents that, in most cases, are 

not very susceptible to educational intervention, such as 

working memory capacity and concept activation speed. 
Ericsson, Chase, and Faloon (1980) shown that digit span 

memory may be increased to well over 50 digits by extensive 

repetition. This shows that extraordinary training efforts can 

influence performance on tests that are routinely used to assess 

basic capacities. However, rather than resulting from 

modifications to fundamental abilities, these performance 

increases are thought to be the product of better coding 

practices. This premise is supported by the observation that 

gains made on a practiced activity do not carry over to other 

tasks that also require mastery of the same ability. There are 

various components to the working definition of a cognitive 
skill used in this article. Firstly, cognitive talents are a 

combination of certain facts and methods for applying those 

facts. In other words, declarative and procedural information 

combine to form cognitive skills. Second, unlike intellectual 

abilities like intelligence, which are purportedly difficult to 

alter through training, cognitive skills can be learned via 

experience and/or training. Third, although they can be used 

in many different contexts within a specific activity domain, 

cognitive talents are typically limited to that particular domain. 

For instance, a cognitive ability used by an experienced 

electronic troubleshooter can be used for troubleshooting tasks 

on many kinds of electrical devices. That ability, meanwhile, 
is probably not transferable to another field of work, like 

diagnosing internal combustion engines. Ultimately, the 

acquisition of cognitive skills occurs in a series of sequential 

phases. The skill is changed from a sluggish, cognitively 

demanding activity to an automated series of tasks that may 

put almost no burden on the system thanks to these sequential 

learning phases. Cognitive skills are brain-based abilities that 

are necessary for knowledge acquisition, information 

manipulation, and thinking. They are also referred to as 

cognitive functions, cognitive abilities, or cognitive capacities. 

Rather than focusing on real information, they are more 
concerned with the processes by which people learn, 

remember, solve problems, and pay attention (Haven, Hussain, 

& Shahriar, 2019). Declarative and procedural knowledge 

comprise cognitive skills (Royer, 1993). 

 

 What is Cognition? 

The way a person perceives and navigates the world is 

referred to as cognition. It is the collection of cognitive 
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functions or processes that underpin almost all of our waking 

actions as humans. Cognitive skills are the brain-based 

capabilities required to perform any task, no matter how 

difficult. Rather than being directly related to information, 

they have more to do with the processes by which we learn, 

remember, solve problems, and pay attention. For example, 

picking up the phone requires perception (hearing the ring 

tone), decision-making (picking an answer or not), motor 
skills (moving the receiver), language skills (talking and 

comprehending language), and social skills (reading tone of 

voice and relating to other people appropriately). Certain 

neural networks support various cognitive capacities or skills. 

For example, the frontal and temporal lobes (behind the 

forehead) are primarily responsible for memory functions. 

Because damaged neural networks and areas can impair 

cognitive function in people with traumatic brain injuries, 

neurorehabilitation is crucial. Cognitive abilities are brain 
functions. 

 

Table 1 Cognitive Ability and Brain Function 

Cognitive Ability/Brain Function Skills involved 

Perception Recognition and interpretation of sensory stimuli (smell, touch, hearing) 

Attention Ability to sustain concentration on a particular object, action, or thought, and ability to 

manage competing demands in our environment. 

Memory Short-term/ working memory (limited storage), and Long-term memory  

(unlimited storage). 

Motor skills Ability to mobilize our muscles and bodies, and ability to manipulate objects. 

Tap the right hand on the table. At the same time, make a circular movement 

with the left hand (as if we were cleaning the table). 

Language Skills allowing us to translate sounds into words and 

generate verbal output. 

Visual and spacial processing Ability to process incoming visual stimuli, to understand spatial relationship between 

objects, and to visualize images and scenarios. 

 

Executive functions 

Abilities that enable goal-oriented behavior, 

such as the ability to plan, and execute a goal. 

These include: 
Flexibility: the capacity for quickly switching to 

the appropriate mental mode. 

Theory of mind: insight into other people’s inner 

world, their plans, their likes and dislikes. 

Anticipation: prediction based on pattern 

recognition. 

Problem-solving: defining the problem in the right 

way to then generate solutions and pick the right one. 

Decision making: the ability to make decisions 

based on problem-solving, on incomplete information and on emotions (ours and 

others’). 
Working Memory: the capacity to hold and 

manipulate information “on-line” in real time. 

Emotional self-regulation: the ability to identify 

and manage one’s own emotions for good 

performance. 

Sequencing: the ability to break down complex 

actions into manageable units and prioritize them in the right order. 

Inhibition: the ability to withstand 

distraction, and internal urges. 

 

HOCS, sometimes referred to as higher-order thinking 

abilities, are sophisticated cognitive abilities that go beyond 

simple fact perception and memorizing. When we discuss the 
need for our students to be inventive, creative, and evaluative, 

we are referring to them. When our thoughts are left to their 

own devices, a large portion of them are biased, twisted, 

incomplete, ignorant, or outright prejudiced, claim Paul and 

Elder (2007). However, the caliber of our thoughts directly 

affects the caliber of our lives and the things we create, 

manufacture, or construct. 

 

The capacity to reason logically and systematically in 

order to comprehend the relationships between concepts and 

facts is known as critical thinking. It assists us in choosing 
what to believe. To put it another way, it involves "thinking 

about thinking" in order to recognize, evaluate, and correct the 

errors in our thinking. Sound education is built on the 

foundation of critical thinking. "Ability to reason, plan, solve 

problems, think abstractly, comprehend complex ideas, learn 

quickly, and learn from experience" is the broad definition of 

higher order cognitive ability (Duckworth, 2019). 
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 Employability 

There is no single definition of employability. 

Academics provided their own definitions of employability. 

Employability, according to Hills and Pollard (1998), is the 

capacity to move independently in the labor market in order to 

realize potential through long-term work. According to Hills 

and Pollard, employability is made up of four primary 

components: presentation (skills for landing a job), 
deployment (career management skills), asset (knowledge, 

skill, and attitude), and personal and external determinants 

(family dynamics, the labor market, and macroeconomic 

issues). A common definition of employability is the ability to 

help graduates land jobs and advance in their chosen fields of 

work (Askov and Gordon, 1999). Employability, according to 

the University of Exeter, is the creation of explicit processes 

that help students grow in their capacity to use and utilize a 

variety of chances and skills to improve their own academic 

learning and make them more marketable to employers (Lee, 

2000). The relative shift in obtaining and retaining various 
forms of employment is known as employability (Brown, 

2003). A combination of abilities, information, and character 

traits that increase a person's likelihood of securing and 

succeeding in their chosen occupation or occupations, 

benefiting the workforce, the economy, the community, and 

oneself (Yorke, 2006). Employability is the capacity to work, 

get employment, and move between positions and jobs within 

an organization (Chithra, 2013). Employability was described 

by the United Kingdom Institute of Employment as the 

capacity to get, hold, and pursue new employment 

opportunities when needed (Singh, Thambusamy, & Ramly, 

2014). Employability is a process rather than a finished good 
that comes from learning how to learn (Jeswani, 2016). 

 

The human capital hypothesis, which asserts that 

employability is more about a person's capacity to perform the 

job than it is about talent, experience, and other factors, is the 

underlying theory frequently associated with employability 

skills development (Schultz, 1963). Employability skills are 

transferable, meaning they may be applied vertically and 

horizontally across all industries and work levels, from entry-

level to the top of any organization (Sherer and Eadie, 1987). 

These abilities are referred to as comparability skills. The 
fundamental abilities required to get, hold, and perform well 

in a job are known as employability skills (Robinson, 2000). 

According to the Department of Education, Science, and 

Training (DEST) (2002), employability skills are those needed 

to advance within a company, reach one's full potential, and 

successfully support the strategic directions of the 

organization. These abilities are also necessary to secure 

employment. Employability skills are transferable, meaning 

they may be applied vertically across all industries and 

horizontally across all career levels, from entry-level to CEO 

(Cassidy, 2006). Generic skills, or employability skills in 

engineering, have a strong connection to non-technical skills. 
Employability skills are transportable and teachable (Lorraine 

and Sewell, 2007; Yorke, 2006). Employability skills are 

defined as "skills that make specific knowledge and technical 

skills fully productive" and are seen to be the abilities needed 

by practically everyone to perform almost any profession 

(Watts, 2006). Employability skills have gained popularity 

since 1980 and are commonly defined as a graduate's 

preparation for landing a job and advancing in their career 

(Fugate, 2004). Employability abilities are core skill 

groupings that are transferable and represent the fundamental 

functional and enabling knowledge, skills, and attitudes 

needed in the workplace of the twenty-first century. They are 

essential for achieving professional success at all occupational 

and educational levels (Overtoom, 2000). Throughout all 

occupational families, the American Society for Training and 
Development (ASTD) in 1990 highlighted 16 skill groups: (1) 

foundational competencies (reading, writing, computation); 

(2) communicative competencies (speaking, listening); (3) 

flexibility competencies (problem-solving, creative thinking); 

(4) developmental competencies (self-worth, drive and goal-

setting, career planning); (5) group competencies 

(interpersonal skills, cooperation, negotiation); and (6) 

influencing competencies (knowing corporate culture, sharing 

leadership). Workplace competencies and foundational skills 

are included in employability skills, according to the 

Secretary's report on achieving necessary skills (SCANS) 
from 1991. Workplace competencies include the following 

five abilities: technology, systems, information, resources, and 

interpersonal skills. These skills can all be efficiently utilized 

by employees to increase productivity. Meanwhile, 

fundamental abilities, cognitive abilities, and personal 

attributes are the foundational skills required to raise worker’s 

performance. The Conference Board of Canada (CBC) carried 

out a study on employability skills in Canada in 1996. 

Employability abilities can be used in a variety of everyday 

tasks outside of the job, according to the CBC document. 

Three primary skill groups make up the employability skills 

framework that was developed: teamwork skills, personal 
management skills, and foundational skills. Every group is 

made up of various skill sets. For instance, using arithmetic, 

thinking, problem-solving, and communication abilities are all 

examples of essential talents. The eight skill groups - 

communication skills, teamwork skills, problem-solving 

skills, initiative and enterprise skills, planning and organizing 

skills, self-management skills, learning skills, and technology 

skills - were highlighted by the Australian Department of 

Education, Science, and Training (DEST) in 2001. Employers 

believed that some non-skill-based behaviors and attitudes 

were just as vital as employability skills and other technical or 
job-specific abilities. These behaviors and attitudes are 

referred to as personal characteristics. Loyalty, commitment, 

honesty and integrity, excitement, dependability, self-

presentation, common sense, positive self-esteem, sense of 

humor, balanced approach to work and home life, pressure 

tolerance, drive, and flexibility were among the personal 

qualities. Employability is defined as the following in 2012 by 

UNESCO Regional Bangkok: (1) communication skills; (2) 

logical, analytical, and problem-solving skills; (3) personality, 

confidence, and integrity; (4) flexibility and adaptability; (5) 

innovation and creativity; and (6) team spirit. These attributes 

and competencies help job seekers find employment. Three 
key skill elements - basics, which include problem-solving, 

communication, information management, and math skills - 

personal management, which includes positive attitude and 

behavior, responsibility, adaptability, and skills for continuous 

learning as well as safe work; and teamwork, which includes 

the ability to collaborate with others and engage in projects or 

tasks - are indicative of employability skills. 
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Possessing the essential employability skills is not a 

guarantee of a job. It also depends on outside variables. It is 

impossible to comprehend employability outside of this 

dualism. There are two aspects to employability: the absolute 

(knowledge, skills, and abilities) and the relative (external 

circumstances) (Chithra, 2013). Employability is, therefore, 

also a relative term that is subject to the principles of supply 

and demand in the labor market (Chithra, 2013). 
 

 Theories of Employability 

Having the necessary employability skills does not 

ensure employment. It also depends on external factors. 

Employability cannot be understood outside of this dualism. 

Employability has two components: the relative (outside 

circumstances) and the absolute (knowledge, skills, and 

abilities) (Chithra, 2013). According to Chithra (2013), 

employability is thus also a relative concept that is governed 

by the laws of supply and demand in the labor market. 

However, due to their relative employability, graduates may 
not seem competitive in the labor market even though they are 

competent in a wide range of positions and jobs. Therefore, 

employability is a function of both one's positioning in the 

labor market and one's ability to meet the needs of employers. 

According to social closure theorists, the primary factor 

dividing the labor market is variations in educational 

attainment and kind, and the most significant component of 

labor market rivalry is the ability to obtain credentials (Hirsch, 

1977). On the other hand, positional conflict theory 

acknowledges that a credential's worth is related to its scarcity 

value and that other resources may function as forms of 

capital, particularly if credentials become commonplace 
(Brown, 2000). The two ideas acknowledge that employability 

has two dimensions. According to positional conflict theory, 

employers take into account a candidate's job history, 

extracurricular activities, Cognitive skills, social competence, 

and cultural fit, among other factors, in addition to their 

credentials. While these factors might not have mattered as 

much in an era of many good jobs, graduates of mass higher 

education are being pushed to rely more and more on their 

other skills, experiences, and resources in order to gain a 

competitive edge in the labor market. Watts in 2006 divided 

employability in three categories. 
 

 Category1: Graduates are doing odd jobs and taking 

preparations for higher study or permanent jobs. 

 Category2: It is a form of immediate employment. 

Graduates are work ready and join work without any 

training. 

 Category3: It is sustainable employment. They are not only 

concerned to get the first jobs but also to remain employed 

throughout life. 

 

 Models of Employability 
DOTS model (Law & Watts 1977), which consists of: 

 

 Decision learning – decision making skills 

 Opportunity awareness – knowing what work 

opportunities exist and what their requirements are 

 Transition learning – including job searching and self-

presenting skills 

 Self-awareness – in terms of interests, abilities, values, etc. 

 

 Bennett, Dunne & Carré (1999) proposed a model of 

course provision in higher education which included five 

elements: 

 

 Disciplinary content knowledge, 

 Disciplinary skills, 
 Workplace awareness, 

 Workplace experience and 

 Generic skills. 

 

 Knight & Yorke in 2004 proposed USEM model as below: 

 

 Understanding (viewed as being broader and deeper than 

‘knowledge’). 

 Skills (or, preferably, ‘skilful practices’, which includes the 

deployment of skills). 

 Efficacy beliefs (including students’ views of themselves 
and personal qualities) 

 Metacognition (including students’ self-awareness 

regarding, and capacity to reflection, their learning). 

 

 Dacre Pool & Sewell in 2007 proposed CareerEDGE 

model which is as follows: 

 

 Career development learning 

 Experience (work and life) 

 Degree subject knowledge, understanding and skills. 

 Generic skills 
 Emotional Intelligence 

 

The design of the model reflects an assertion that each 

component is absolutely essential and one missing element 

will considerably reduce a graduate’s employability. 

 

 Prominent HOCS 

From the literature, the prominent HOCS that affect 

employability (EMP) are as follows: 

 

 Higher Order Cognitive Skills (HOCS): 

 
 CTS- Critical Thinking Skills 

 PSS – Problem Solving Skills 

 ECS – Effective Communication Skills 

 DMS – Decision-Making Skills 

 

 Theoretical Framework or Conceptual Framework 

The conceptual framework, which some methodologists 

refer to as a "theoretical framework," is one of the trickiest 

aspects of qualitative research that many beginners find hard 

to understand. Since all other components of the qualitative 

research project flow from it, it really ought to have been the 
first piece of research design presented. The conceptual 

framework, to use certain colloquialisms as metaphors, is the 

theoretical glue that holds all of the preliminary design 

decisions together. 
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Fig 1 Conceptual Framework or Theoretical Model 

 

 Research Philosophy & Research Approach 

 

 Research Philosophy and Research Paradigms 

My ontological assumption is that there is no single 

reality. Reality is different from participant to participant. 

There are many HOCS responsible for the employability of 
engineering graduates. Certain HOCS are important at certain 

career stage of graduates. Epistemology: the way of acquiring 

knowledge is the interview that makes my research qualitative. 

From the collected data, a new theory is developed using 

grounded theory which is inductive reasoning. Axiology is all 

about values and ethics. Researcher is an active tool in 

research however, I tried to keep myself free from bias as 

much as possible. I did not try to influence my beliefs among 

the participants but rather collect honest feedback from the 

interviewees. My research paradigm falls into constructivism 

which is similar to interpretivism where theory is being 
developed by inductive reasoning. Establishing the 

relationship between HOCS and employability using 

grounded theory. 

 

 Grounded Theory Research 

A methodology known as "grounded theory" is used to 

carefully examine qualitative data in order to comprehend 

human processes and develop theory - that is, theory that is 

built from the ground up or based in the data. Sociologists 

Anselm L. Strauss and Barney G. Glaser, who investigated 

disease and death in the 1960s, developed the methodology. 

Later authors including Juliet Corbin, Adele E. Clarke, and 
Kathy Charmaz have reinterpreted their original work 

(Saldana, 2011). In order to achieve abstraction and a range of 

dimensions to the attributes of the emergent categories, 

grounded theory is an analytical method that continuously 

compares small data units, mostly but not solely acquired from 

interviews, through a series of cumulative coding cycles. The 

goal of traditional grounded theory is to develop a core, or 

central category, that conceptually captures the essence of the 

research. The creation of a theory regarding the processes seen 

is based on this core, or central category. Characteristics of 

Grounded Theory: 
 

 Focus - Developing a theory grounded in data from the 

field 

 Type of the problem that suits best - Grounding a theory in 

the views of participants 

 Discipline Background -Drawing from Sociology 

 Unit of Analysis - Studying a process, action or interaction 

involving many individuals 

 Data collection form - Usually primarily interviews with 

20-60 interviews 

 Data Analysis Strategy - Analyze data through open 

coding, axial coding and selective coding 

 Written Report - Generating a theory illustrated in figure 
 

III. RESEARCH METHOD 

 

 Research Methodology 

My research methodology is as follows: 

 

 The approach of the study: Qualitative Approach 

 Design of the study : Grounded Theory 

 Area of the study: Dhaka City 

 Population: Engineering firms and industries in Dhaka 

City 

 Sample: 31 interviewees 

 Sampling technique: Purposive (Theoretical Sample) 

 Data collection techniques: In-depth interview and FGD. 

 Data collection tools: Interview checklist 

 Data analysis: Manual 

 

Interviews of 31 participants and their findings and listed 

and validated by another group of experts through FGD. 

 

 Instrumentation 

The industry experts are interviewed using both 
structured and unstructured methods to obtain qualitative data. 

Grounded Theory inquiry is then utilized to create a theory. 

 

 Demographic/Work Background Information 

The following information on participants was collected 

in the survey: 

 

 Age: 35Y to 60Y 

 Gender: Male and Female 

 Class standing: Senior Level 

 Characterization of work: Independent 

 

 Ethical Consideration 

In order to gain the audience's confidence and trust, I 

took all essential precautions. 

 

 Taking consent from the interviewee 

 Voluntary involvement of the participant 

 Participant’s confidentiality and anonymity 

 Standards, regulations, and institutional rules 

 No false promise 

 
 Validation 

The study report has gained credibility by correctly 

referencing and maintaining references throughout. Using the 

test-retest approach, validity has been established. After 

gathering qualitative data from professionals in the field, 

Focus Group Discussions (FGD) were conducted to reevaluate 

the gathered information. In both situations, we obtain 

comparable results, which supports the validity of the study. 
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IV. DATA ANALYSIS & DISCUSSION 

 

Skills which are characterized by the brain-based 

executive functions are called HOCS. Skills are very important 

for the employability; however, the research focuses on the 

necessitated skills for the engineers by the employers of 

Bangladesh. Off course, I am not against the technical skills 

which are always considered as the foundation skills for the 
engineers but these technical skills become valueless without 

the proper combination with HOCS. Employers value HOCS 

as same as technical skills and sometimes more than the 

technical skills. From the qualitative data, I tried to find out 

the important HOCS for the engineering graduates of 

Bangladesh. All HOCS are not equally important for all career 

stages ranging from early career to mid-career to advance 

career.  HOCS are more or less equally important for all stages 

of the career. Grounded theory technique is applied to 

construct a mode which is grounded on data. The theory is 

developed by using the three popular coding techniques 

namely: Opening Coding, Axial Coding and Selective Coding. 

 

 Opening Coding 

All skills have been identified from the interviews. Each 

skill is considered as concept. While interviewing the experts, 
the significance of those skills and their insights were noted. 

All concepts are important for the engineering graduates. 

About 14 HOCS are noted which have incredible significance 

in the workplace for the engineering graduates. Listed skills 

are portrayed in the following section. We have found 14 skills 

and listed them serially. These skills are found important 

during the interview session. 

 

Table 2: List of Skills During the Interview 

1. Abstract Thinking 

2. Problem Solving 
3. Abstract Reasoning 

4. Decision Making 

5. Effective Communication 

6. Quick Learning 

7. Learn from Experience 

8. Remembering 

9. Paying Attention 
10. Critical Thinking 

11. Creative Thinking 

12. Analytical Thinking 

13. Positive Thinking 

14. Design Thinking 

 

 Axial Coding 

The main objective of this step is to categorize these 

skills with a view to building a suitable construct. From the 

surveyed literature and opinion from the experts, the main 

construct has been introduced namely; Higher Order Cognitive 

Skills (HOCS). The skills which are characterized by the 

executive functions of brain are constructed as HOCS. 

 

 Category A: HOCS 

 

1. Abstract Thinking 

2. Problem Solving 
3. Abstract Reasoning 

4. Decision Making 

5. Effective Communication 

6. Quick Learning 

7. Learn from Experience 

8. Remembering 

9. Paying Attention 
10. Critical Thinking 

11. Creative Thinking 

12. Analytical Thinking 

13. Positive Thinking 

14. Design Thinking 

 

 Selective Coding 

The objective of the Selective Coding is to bring all skills 

under a single umbrella. All these skills are employability 

skills. Therefore, employability comprises of Higher Order 

Cognitive Skills (HOCS). 

 

 
Fig 2 Selective Coding of Employability 
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 Fact1: Employability is HOCS Driven 

Technical skills that are taught at the time of graduation 

become less important with the passage of a career. It is tough 

for employers to differentiate candidates based on HOCS 

during the selection process. Most of the interviews are based 

on technical skills. There are multiple levels of the screening 

process. The first level of the hiring process is technical skills 

driven. However, the final level is HOCS focused. Multiple 
candidates are sent to the final level for a single vacant 

position. Most of the engineers have similar IQ levels. At the 

final level, the employer uses HOCS checkers to differentiate 

applicants and hire the desired candidate with the required 

technical skills and superior HOCS. Here, we can see that 

HOCS single out engineers from the crowd at the time of 

selection. HOCS help to get the initial employment quickly. 

Most of the employers of engineering firms value HOCS not 

only in the selection process but also in the sustainability of 

the employment throughout the career.  Gaps in technical 

skills can be taught with a short training but it is very 
challenging to equip an engineer with the required HOCS. 

Employers suggest that they do not fire engineers not having 

the technical skills but rather HOCS. 

 

HOCS have a significant impact on employability. 

Employers added that yearly appraisal mostly depends on 

HOCS. In Annual Compensation Review (ACR), 20% to 30% 

of the questions are related to technical skills whereas, 70% to 

80% of questions are related to HOCS. Therefore, 

employability depends on the HOCS at large.  Many engineers 

are very good at technical abilities but very poor at 

demonstrating HOCS in the workplace are considered 
worthless by the employers. Those engineers cannot continue 

their jobs. Employers value HOCS on top of technical abilities 

therefore, job retention mostly depends on these nontechnical 

skills. 

 

The wonderful finding of this research is that engineering 

careers are HOCS oriented. Let’s say an engineer graduates at 

the age of 22 and his/her retirement year is 60. His/her length 

of service is 38 years. Out of his/her 38 years, hardly 5 to 8 

years are technical skills centric and the rest 30 to 33 years are 

HOCS centric.  Therefore, HOCS explain 85% {(33/ (33+5) 
*100% ~ 85%} employability whereas, technical skills explain 

15% {(5/ (33+5) *100% ~ 15%}. 

 
Fig 3 Contribution of HOCS in Career 

 

There is another truth for computer engineers that 

creativity goes down with time. Initially, 5 to 10 years is the 

most creative period for the computer Engineers. However, 

after 10 years, engineers enter into management, and using 

HOCS, they earn a handsome salary.  Creativity is high for the 

engineers in the junior and mid-level. The advanced level is 
HOCS driven. 

 

 
Fig 4 Significance of HOCS in career for the  

Computer Engineers 

 

Undoubtedly, Employability is HOCS driven. 

Employability is all about getting, keeping, and doing well on 

a job. Employer’s satisfaction largely depends on HOCS. 

 

 Fact2:   Contribution of HOCS on Employability in 

Percentage 

The research suggests that the engineering career is 

divided into three stages namely; early career, mid-career and 

advanced career therefore, HOCS explain employability 
differently in three stages which are as follows: 

 

Table 3 Contribution of Cognitive Skills on Employability in Percentage 

Skills/Career Stage Early Career Mid-Career Advanced Career 

HOCS Up to 50% 50% to 80% 80% to 90% 

 

 Fact3:   Required HOCS at the different stages of the 

career 

Required HOCS at the different stages of career which 

are follows in the following section: 

 

Early-Career (Abstract Thinking, Problem Solving, 

Reasoning, Effective Communication, Quick Learning, 

Remembering, Paying Attention, Creative Thinking, Positive 
Thinking and Design Thinking) 

 

Mid-Career (Problem Solving, Decision Making, 

Effective Communication, Learn from Experience, Critical 

Thinking, Analytical Thinking and Positive Thinking) 

 

Advanced-Career (Problem Solving, Decision Making, 

Effective Communication, Learn from Experience, Critical 

Thinking, Analytical Thinking and Positive Thinking) 
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 Fact4: Does the Engineering Curriculum have Sufficient 

Courses to Learn Cognitive Skills Perfectly? 

It is the fact that the national engineering curriculum does 

not have provision for the HOCS courses explicitly rather a 

few humanities and management courses. I have surveyed the 

engineering syllabi of both B.Sc and Diploma in Engineering 

and interviewed a few teaching professionals and got the 

similar results. National engineering curriculum should 
incorporate a minimum course to train students on HOCS at 

the time of their graduation. 

 

 Fact5: How can we Improve the HOCS of Engineers at the 

Institute level? 

My research findings would be a readymade guideline 

for the institutes on which they can inject skills to the students 

at the time of graduation. Curriculum must be innovative to 

accommodate all changes in the contemporary world. 

 

 Expand the implementation of international skills 
qualification framework as a mandatory requirement for all 

educational institutions and skills training institutes 

 Pilot HOCS courses at institutions 

 Assess foundational skills for students 

 Train teachers for enhanced pedagogical skills 

 Development of skills based new curriculum 

 Renovate curriculum with industry feedbacks 

 

 Fact6: How can we Improve the HOCS of Engineers at the 

Organizational Level? 

My research findings would be a readymade guideline 
for the industry on which they can impart training to their 

newly hired engineers throughout the career. Learning HOCS 

are lifelong process. None can be a master of HOCS at a time. 

 

 Organization should arrange training for their engineers on 

continuous development of HOCS 

 Conduct market analysis for new skills 

 Delivery of workplace-based skills training programs for 

their employees 

 

V. UNDERSTANDING OF 

DISCOVERED SKILLS 

 

A. Cognitive Skills 

 

 Abstract Thinking 

Technical or engineering thinking, which forms the basis 

of problem-solving design, is what engineers refer to as 

abstract thinking. In the current century, engineers are required 

to engage in enough speculation to be able to freely address 

technical difficulties. Future engineers' intellectual prowess 

will be diminished if they are unable to recognize and correct 

their errors. technical design, or the creation of new goods 
requiring technical thinking, employs the majority of student 

graduates from engineering institutions (Waks, 2011). It is 

expected that feeling more powerful comes from thinking 

more abstractly. Compared to both a concrete-thinking and a 

control condition, abstract thought was associated with higher 

feelings of control over the environment, higher preferences 

for high-power occupations, and a greater sensation of power. 

This reciprocal relationship between abstract thought and 

power raises the possibility of power structures being 

inadvertently maintained (Smith, 2008). 

 

 Creative Thinking 

Engineers need to be creative thinkers, and innovation 

comes from creative thinking. The intuition facilitates creative 

thought. It includes the following types of thinking: inductive 
thinking, logical & deductive thinking, causal thinking, 

divergent thinking, and convergent thinking (Bartzer, 2001). 

 

 Without convergent thinking, the understanding between 

people becomes impossible, while without divergent 

thinking (the strongest expression of the productivity of 

human thinking) the problems with more solutions cannot 

be solved, the creation is not possible. 

 Without causal thinking, that is without observing and 

understanding the relation "cause-effect", the reflection, by 

thinking, of the reciprocal conditionings and 
determinations existing between the objects and 

phenomena of the reality becomes impossible. 

 Without logical and deductive thinking there don't exist not 

even the capacity to respect rigorously the lows and rules 

of an exact reasoning, to look for and justify the truth, to 

accept only those theses which result out necessarily from 

the link of true judgments (theoretically and 

experimentally proved), to reflect the causal relation of the 

phenomena and diverse objective aspects of the reality and 

to maintain in the frame of the same premise during the 

whole reasoning. 

 Without inductive thinking there is missing the capacity to 

generalize and to determine the essential and common 

characteristics of a group of objects, facts and related 

concepts, in order to develop notions, to formulate 

definitions and to characterize objects, phenomena and 

processes. 

 

 Critical Thinking 

Perception, memory, idea formation, language, and 

symbol use are all interconnected processes and structures that 

make up thinking. These are the fundamental cognitive 

abilities that support reasoning, learning, and problem solving. 
Thinking includes a wide range of processes, such as 

envisioning, remembering, problem-solving, free association, 

daydreaming, and concept generation (Psychology Dictionary, 

2014). 

 

For the purpose of meeting ABET criteria and preparing 

them for careers as effective practitioners, engineering 

students nowadays are required to demonstrate a broader range 

of thinking abilities. There are eight components to critical 

thinking that encompass the way it looks at, evaluates, and 

considers intellectual work.  Eight sorts of questions that are 
somewhat present in all critical thinking are derived from these 

eight Elements (Welch, Hieb, & Graham, 2015): 

 

 What is the Purpose? 

 What is the Point of View? 

 What are the Assumptions? 

 What are the Implications? 
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 What Information is needed? 

 What Inferences are being made? 

 What is the most fundamental Concept? and 

 What is the Question that is being answered? 

 

The standards used to assess the caliber of critical 

thinking are outlined in the intellectual standards. For instance, 
the reasoning establishes pertinent assumptions or has a clear 

goal.  Intellectual traits are those that come with being a 

mature, analytical thinker and are something that people 

develop throughout time.  It is hoped that as students move 

through the curriculum, they will grow into and display these 

qualities.  Put another way, pupils will eventually acquire 

metacognitive skills related to critical thinking. Thinking 

critically involves challenging, analyzing, interpreting, 

evaluating, and passing judgment on what we read, hear, say, 

or write. "Able to judge or discern" is how the Greek word 

kritikos, which means "critical," originates from. Making 

trustworthy decisions based on trustworthy information is a 
key component of good critical thinking. Utilizing critical 

thinking does not entail being pessimistic or fixating on flaws. 

It entails having the mental clarity to dissect an issue or a piece 

of data, grasp it, and apply our understanding to make a well-

informed choice or judgment (e.g., building a bridge, 

expressing one's viewpoint in response to a piece of opinion 

writing, or comprehending a political motive). A critical 

thinking mentality is believed to come naturally to those who 

use it frequently, but this is not the case for everyone. These 

are qualities that can be acquired and enhanced with use and 

practice. Arguments are most frequently linked to critical 
thinking in the academic setting. It may be required of us to 

formulate our own arguments or to consider others' arguments 

critically. Therefore, in order to improve our critical thinking 

skills, we must learn how to (Monash, 2024): 

 

 Clarify our thinking purpose and context 

 Question our sources of information 

 Identify arguments 

 Analyze sources and arguments 

 Evaluate the arguments of others and 

 Create or synthesize our own arguments. 
 

The process of applying logical, skeptic, and objective 

analyses and evaluations to the available facts, evidence, 

observations, and arguments in order to develop a judgment is 

known as critical thinking. A critical thinker is someone who 

exercises critical thinking abilities or has received training and 

education in its disciplines. Critical thinking encompasses 

self-directed, self-disciplined, self-monitored, and self-

corrective mental habits. According to philosopher Richard W. 

Paul, a critical thinker's mind integrates their personality with 

intellectual prowess. A dedication to overcoming egocentrism 

and sociocentrism, as well as adherence to strict standards of 
excellence and attentive command of their application in 

effective communication and problem solving, are 

prerequisites for critical thinking (Wikipedia, 2024). What Is 

Critical Thinking? - University of Louisville Ideas to Action, 

n.d. states that critical thinking is the intellectually rigorous 

process of actively and skillfully conceptualizing, applying, 

analyzing, synthesizing, and/or evaluating information 

gathered from, or generated by, observation, experience, 

reflection, reasoning, or communication as a guide to belief 

and action. 

 

 Decision Making 

Most people think of decision-making as the mental 

process one goes through to decide on a course of action. 

Engineers are taught to tackle issues with a comparatively 
more logical and pragmatic mindset. Efficiency, practicality, 

and cost minimization are more important to engineers than 

style and flair. Gaining insight into the way the engineering 

mind processes information and responds to it might help one 

understand how the human mind works and how to make 

better judgments. 

 

According to Ullman (2001), a decision is a commitment 

to use resources. One of the most basic and intricate 

psychological functions that people frequently engage in is 

decision-making. It might be challenging to define decision 
making precisely because people carry out a range of duties 

and, as a result, make several distinct kinds of decisions every 

day. A decision, in Jonassen's view, is an ill-structured 

dilemma in which a person must weigh several options and 

choose one (Jonassen, 2012). There are two approaches to 

comprehending the decision-making process. From a logical 

standpoint, the goal of decision-making is to maximize utility. 

A naturalistic viewpoint holds that beliefs and past 

experiences have a greater influence on decisions than logic. 

Under three different types of circumstances, decisions are 

made (Roth, 2007). 

 

 Risk: the information is unavailable, but probabilistic 

models can be used because the distributions of random 

variables are known. 

 Uncertainty: the probability distributions are unavailable, 

but other obstacles are known (such as radiation affecting 

transmission from an antenna) 

 Ambiguity: functional form is unknown, and trial-and-

error testing may be needed even to determine inputs and 

outputs. 

 

 All decisions can be sorted into one of four categories 
(Yates & Tschihart, 2006): 

 

 Choices: selection of a subset from a larger set of 

alternatives 

 Acceptances/rejections: the binary decision 

 Evaluations: assigning worth to an option 

 Constructions: attempting to create an ideal solution given 

available resources 

 

 The Brown University Division of Engineering (Brown 

University, n.d.) has defined the typical engineering 
decision making process as follows: 

 

 Define clearly the objectives of solving a specific problem 

 Generate all possible solutions 

 Predict the outcome of each solution 

 Determine the best solution by balancing the pros and cons 

along with 
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 Cost and benefit 

 

 Effective Communication 

Technical experts may do any task more successfully if 

they truly understand communication. Good communication is 

essential for achieving desired results. Our technological 

environment is growing more complicated, and we must be 

able to interact successfully with a greater range of 
individuals. Technical workers in the new millennium must be 

proficient communicators who can work well under a range of 

conditions and with individuals of different origins, skills, and 

cultures (Cerri, 2000). The foundation of excellent 

communication is the way the human brain interprets both 

spoken and nonverbal cues, as well as the inherent structure of 

language. The communication process becomes a predictable 

closed system with input, output, and feedback when we have 

a solid grasp of how humans perceive, communicate, and 

think. Instead of being a "hit-and-miss" procedure, the 

communication process lends itself to study and 
comprehension when it is seen within the context of a 

"system." Understanding that every human being is like a 

satellite traveling through space and collecting information 

about the cosmos the universe of life is the first step toward 

effective communication. Every individual utilizes their 

senses to collect information about the world around them, in 

the same way that a satellite uses its equipment to do the same. 

They create a meaningful "map" of reality based on the 

information gathered from their senses, which they utilize to 

navigate the environment and make decisions. This "map" of 

reality serves as a filter through which people can concentrate 

their attention and select information from their environment. 
All additional information that comes in through the senses is 

filtered through this "map of reality," including other people's 

communications. When all of the filters are "operating," 

communicating may be challenging. The incoming messages 

will be "filtered" by the listener according to the "biases" of 

those filters. Conversely, if the filters are not activated, the 

listener will receive the messages without any bias from the 

filters. 

 

Consequently, the capacity to communicate in a way that 

avoids or at least minimally activates the listener's "filters" 
constitutes successful and outstanding communication. The 

speaker can be fairly certain that the listener will "hear" the 

communication in an objective manner if the listener's "filters" 

are not activated throughout the communication interaction. 

Effective communication is attributed by some to the sender 

(speaker), while others attribute it to the listener. Others, 

however, may argue that both sides bear some of the blame. 

Since only the sender is aware of the precise meaning of the 

communication, the author holds the sender to be the real party 

accountable for effective communication. The “7-Step 

Communication Process” defines a strategy for effective 

communication that can be used in any situation. The steps are 
presented here. 

 

 The first step in effective communication is to understand 

which representational system the listener is operating 

within. By understanding the real-time representational 

system, the speaker can “match” that system, thereby 

ensuring that the communication will be in an acceptable 

mode to the listener. This specific technique of using 

verbal and non-verbal communication can effectively 

remove most if not all the filters from the listener’s side of 

the conversation. This allows the communicator to be 

much more effective. 

 

 The second step in effective communication utilizes the 

techniques of mirroring, matching, pacing and leading of 
verbal and non-verbal communication cues. These tools 

allow the speaker to build unconscious rapport with the 

listener, thus placing the listener in a more receptive mode. 

This process reduces the effects of the listener’s “filters” 

and allows the speakers messages to be received more 

openly. 

 

 The third step in effective communication is to uncover the 

listener’s complex maps or paradigms of reality. This 

questioning process can be quick and elegant and ensures 

that the speaker understands the paradigms that must be 
matched in order to initiate and continue effective 

communication. 

 

 The fourth step in effective communication is for the 

speaker to send the message. At this point, rapport has been 

established and the communication process can proceed in 

such a way that the sender can present ideas and issues and 

the listener will be receptive to them. This does not 

necessarily mean that the listener will agree with the 

sender’s position, but at the very least, that the listener will 

hear the sender’s message in an unbiased way. 
 

 The fifth step in effective communication is for the sender 

to “check” to determine if the message was received by the 

listener as intended. In fact, it is important to point out 

again that the responsibility for effective communication 

rests with the sender; only the sender knows what the 

intended message is. Depending upon the filters engaged 

by the listener, the message could be interpreted in a wide 

variety of ways. Therefore, the fi& step is for the speaker 

to ask questions and watch for non-verbal cues to 

determine whether the message was received by the 

listener as intended. 
 

 The sixth step in effective communication is to go back to 

steps 1,2, or 3 to set the stage to send the message again if 

it was not received as intended. 

 

 The seventh step in effective communication is to send the 

next message using steps 1, 2, or 3 if the message was 

received as intended. 

 

In order to support student’s learning and better equip 

them for their future employment, communication skills are a 
crucial part of engineering education. Also discussed is the 

significance of emotional intelligence (EQ). In order to 

encourage student learning, recommendations are given for 

the development of communication skills. One such 

suggestion is that communication skills be integrated 

throughout the curriculum rather than being taught as a stand-

alone subject in engineering curricula that are already jam-
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packed. Additionally, several prospective topics for additional 

study are mentioned (Riemer, 2007). An ever-widening set of 

abilities is needed for engineering graduates to be relevant in 

the global context of the new millennium. This requires 

effective communication, which is acknowledged by both 

academia and business. 

 

It is acknowledged that language and communication 
abilities are critical components of a modern engineer's 

education. The inclusion of communication skills, as seen in 

many business curriculum, will help to reinforce these abilities 

in a variety of circumstances. This is especially true if students 

see that communication is a crucial component and that it 

counts toward a portion of their final grade. A crucial 

component of continuous learning that will eventually aid in 

the process of lifelong learning is the inclusion of language 

and communication enhancement courses. The simplification 

of basic communication skills should enable progress in 

engineering and, in fact, engineering education. EQ and 
communication skills, which support these competencies, 

should ideally be introduced to and developed in pupils at least 

as early as secondary school. But as they are abilities that may 

still be learned as adults and would support lifelong learning, 

they should be promoted at the university level if they are 

absent from the national school curriculum (Riemer, 2007). 

 

B. Paying Attention Skills 

Strong communication abilities are highly valued by 

employers in engineers; nevertheless, listening and 

communication skills are often lacking in recent engineering 

graduates. Effective communication is greatly aided by 
listening, as it provides the student with information that 

increases their knowledge base. 

 

Since it's a participatory process where listeners build 

meaning, it focuses more on interpretation. Metacognition, 

which includes content, task, and strategy knowledge, has a 

positive impact on the learning process of listening.   

Metacognition-the study of one's own learning-allows students 

to evaluate their own performance and comprehension. 

 

Metacognitive techniques impact the degree of learning 
output; the fit between new and existing knowledge; the 

awareness of learners' knowledge and ignorance; the necessity 

for increased exposure and practice; the significance of taking 

notes and practicing often; the importance of feedback and 

training; Five broad learning areas have been identified: 

interest, task complexity and demands, monitoring, planning, 

using strategies, and openness to feedback when knowledge is 

lacking. Additionally, self-regulation has been used to build 

transferable skills, knowledge, and attitudes across learning 

environments. 

 

Self-directed and action-oriented learning benefit greatly 
from the application of listening skills. The oral presentations 

gave the students practical experience, which aided in their 

comprehension and acquisition of the fundamentals. 

Additionally, it assisted the students in utilizing their listening 

abilities to broaden the scope of their learning in the most 

useful method and adapting and applying their knowledge to 

tackle new challenges in the given circumstance (Singh, 

2019). 

 

C. Problem Solving Skills 

Among engineers, one of the most frequently debated 

issues has been Industry 4.0. Non-technical abilities will soon 

be just as vital as technical skills, if not more so. Additionally, 

IR4.0 will result in employment displacement, with robots and 
artificial intelligence taking over the majority of tasks (Tapsir, 

S.H. and Puteh, M., 2018). Defining Higher Education in 

Malaysia (4.0). Employers use a variety of strategies and 

initiatives to make sure engineering students take the initiative 

to develop their problem-solving abilities. Engineering 

students should learn how to solve problems at work because 

many businesses are implementing reward systems, paying 

more, and moving up the ladder for problem-solving. The 

issues that emerged in the workplace and in classrooms are 

completely unrelated. One of the most crucial skills that 

businesses look for in new engineers is the ability to solve 
problems. Employers always favor hiring "work ready" 

engineers for positions within their companies. This is only 

feasible if the newly graduated engineers have had enough 

exposure to the industry setting and have solved engineering-

related difficulties before they graduate. An internship or 

industrial training program is crucial in this situation. This is 

due to the fact that engineering students only get the chance to 

deal with engineering-related problems when they are attached 

to industries. 

 

Engineering students with strong technical capabilities 

are taught well in universities through the application of 
mathematical problem-solving techniques. Engineering 

students can use these mathematical problem-solving abilities 

to solve engineering-related issues. Thus, throughout 

engineering student’s time in the industry, companies and 

institutions need to pay closer attention to them. (Azmi, 

Noordin, & Subramaniam, 2020). 

 

 Quick Learning 

Acquiring skills and information through quick learning 

is a highly personalized, self-driven approach. This may help 

our careers with the knowledge and abilities we have gained. 
Our sense of self-worth might also be improved. In brief, the 

blog discusses the potential effects of rapid learning on our 

personal and professional lives. According to Rai (2022), it 

also addresses the following other crucial areas of rapid 

learning: 

 

 It may help to realize the passion 

 It may transform us from a mediocre to an excellent 

professional at workplace 

 It may help us to stay relevant in modern times 

 It may help us to upgrade ourself 

 It may help us to learn things, which were very difficult 

and time consuming few years back 

 

 Abstract Reasoning 

In addition to being used as a problem-solving technique, 

abstract reasoning is also used to create reasoning pathways 

and organize and organize the reasoning process itself. As a 
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result, it is a very useful tool for designers to organize the 

process of finding solutions and to make important choices as 

they are designing. Abstract reasoning is such a common 

solution seeking technique in design that one could notice 

numerous instances of its application in a typical design 

process: 

 

 Four “Dimensions” of Abstract Reasoning: 
 

 Qualitative DR 

 Qualitative IR 

 Analogical reasoning 

 Abductive reasoning 

 

 Qualitative DR: 

DR is a popular method of reasoning that is applied to 

issue solving on a daily basis. A type of thinking known as 

deductive reasoning (DR) is the process of mentally going 

from a general premise to a logical and specific conclusion. It 
can be used to solve problems methodically or infer cause-and-

effect relationships by building valid conclusions, which must 

be true given that their premises are true. Conventional DR 

uses a rigorous logic-based approach to analyze true/false or 

"if...then" relationships. An abstract version of that process is 

called qualitative data recovery (qualitative DR); it finds 

trends (qualitative correlation) of variables with regard to each 

other; how variables affect each other; and whether two 

objectives or variables are indifferent, conflicting, or 

synergistic. 

 

 Qualitative IR: 
The cognitive process that deduces a probabilistic 

conclusion from a set of specific facts is known as inference 

reasoning (IR). This kind of thinking can be applied to increase 

knowledge in the face of uncertainty and/or provide the best 

approximation or reasoning for a response given particular 

circumstances. IR is a sort of context-dependent reasoning that 

is often utilized in tasks requiring pattern identification or 

prediction. It is driven by prior knowledge. Klauer categorizes 

inference into two primary types: (1) Inference (IR) - the 

detection of rules or regularities. (2) Generalizing outside the 

bounds of experience (a process called inductive inference). 
Klauer claims that the fundamental component of inferential 

regression (IR) is the comparison of qualities or elements, 

which allows for the discovery of similarities, dissimilarities, 

or both, as well as the further generalization of patterns. 

 

 Analogical Reasoning: 

Every day, people utilize analogies to solve issues or 

comprehend and explain various events. In fact, professionals 

advise using analogical reasoning to choose the most effective 

approach to an issue. Analogical reasoning focuses on 

mapping the structures or relations valid in one domain onto 

another, which may be less familiar or even unknown, whereas 
DR discloses the necessary outcomes of a set of conditions and 

IR establishes the likelihood of an outcome. In fact, this type 

of reasoning is known as the consistent mapping between 

relational (and especially casual) knowledge of two domains 

in which the structures to be mapped are selected on the 

grounds of the similarity between the novel and the familiar 

one. 

 Abductive Reasoning: 

In the context of design, abductive reasoning is 

characterized as the kind of reasoning when a conclusion is 

proactively sought through conjecture. When abduction was 

first conceptualized, it was compared to an intuitive process 

that aims to infer a cause from an effect. However, most recent 

definitions concentrate on its application to planning, 

explanation, and choosing the most appropriate explanation 
for the data given a paradigm premise. In abductive reasoning, 

validation of a claim is not feasible, in contrast to deductive 

and inductive reasoning, where the conclusion is supported by 

mathematical or logical relations. On the other hand, a 

reasonable argument could be made to refute a claim. 

Consequently, the conclusion drawn by abductive reasoning is 

valid up until a test using actual evidence invalidates it. 

Whatever the definition's emphasis or format, it is obvious that 

abduction's fundamental characteristics set it apart from both 

inductive and deductive reasoning. In abductive reasoning, 

designers gather estimations of the circumstance and start to 
construct several hypotheses that would satisfy the scenario, 

in contrast to deductive reasoning (DR), which draws just one 

valid conclusion from the premises. These reasons are not 

provided until the performance models that are produced have 

been examined and examined, at which point the designer is 

able to arrive at a sound and reasonable conclusion. 

 

D. Remembering Skills 

The various goals and competencies that teachers 

establish for their pupils are categorized using Bloom's 

Taxonomy (learning outcomes). Benjamin Bloom, a 

University of Chicago educational psychologist, first 
suggested the taxonomy in 1956. The following six learning 

levels are now included in the nomenclature, which was 

modified lately. 

 

 Remembering: Retrieving, recognizing, and recalling 

relevant knowledge from long‐term memory. 

 Understanding: Constructing meaning from oral, written, 

and graphic messages through interpreting, exemplifying, 

classifying, summarizing, inferring, comparing, and 

explaining. 

 Applying: Carrying out or using a procedure for executing, 
or implementing. 

 Analyzing: Breaking material into constituent parts, 

determining how the parts relate to one another and to an 

overall structure or purpose through differentiating, 

organizing, and attributing. 

 Evaluating: Making judgments based on criteria and 

standards through checking and critiquing. 

 Creating: Putting elements together to form a coherent or 

functional whole; reorganizing elements into a new pattern 

or structure through generating, planning, or producing. 

 
 Positive Thinking 

A new field called "positive psychology" focuses on 

optimistic thinking, feelings, and behaviors that maximize 

human potential in a variety of areas, including work, stress 

management, and health. Positive thinking helps us handle 

stress better since it makes us feel less dangerous. Positive 

thinking helps people be constructive and creative by 
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encouraging them to see the positive side of things.  Positive 

emotions and other concepts like optimism, hope, joy, and 

wellbeing are associated with positive thinking. According to 

McGrath (2004), the word "positive thinking" refers to a 

general attitude that permeates one's thoughts, conduct, 

feelings, and speech. A positive mindset allows ideas, phrases, 

and visualizations that support development, achievement, and 

growth to enter the mind. Thoughts that suggest self-criticism 
or devaluation are considered negative thinking. The 

perspective of a depressed individual is dominated by these 

thoughts. Negative thinkers expect awful things to happen 

since they don't think things will go as planned. Their ability 

to handle everyday stressors degenerates, leading to issues 

with their mental and physical well-being. Psychologists have 

traditionally only studied negative mental states. Positive 

psychology and positive thinking are related. There is a 

connection between stress and optimistic thinking. Health and 

Positive Thoughts when faced with stress, there are two main 

advantages to adopting an optimistic outlook (Khalid & 
Naseem, 2010). The idea of positive thinking has been 

examined from a number of angles by psychologists. 

However, the belief that positive thinking entails having 

optimistic expectations for the future is shared by the majority 

of viewpoints. It is believed that such expectations 

automatically affect behavior (Scheier & Carver, 1993). 

 

 Analytical Thinking 

The Curriculum-2013 states that thinking abilities are a 

taught skill, i.e., analytical thinking abilities rather than 

mechanistic thinking (routine). By using a certain learning 

model or learning technique, analytical thinking abilities can 
be strengthened. This study looks at learning approaches that 

enhance the capacity for analytical thought. Context-based 

learning (CBL), guided inquiry, group investigation, problem-

based learning (PBL), and the model of analytical thinking 

skills training process are among the learning methods. 

Infographics (Information and Graphics) and MURDER 

(Mood, Understand, Recall, Digest, Expand, Review) are two 

techniques used to enhance analytical thinking abilities. 

According to the study's findings, the model and learning 

strategy for enhancing analytical thinking abilities typically 

begin with a problem. The problem is then formulated to be 
proven with the help of the group by looking up pertinent 

information, conducting observations and experiments, 

drawing conclusions from the results, and communicating. In 

order to create legitimate, useful, and successful learning 

models for teaching analytical thinking skills, the 

shortcomings of each model and learning technique will be 

examined (Sartika, 2018). 

 

 Designing Thinking 

In order to find alternate tactics and answers that might 

not be immediately obvious with our initial level of 

understanding, Design Thinking is an iterative process in 
which we try to understand the user, challenge assumptions, 

and reframe challenges. Simultaneously, Design Thinking 

offers a method to issue resolution that is solution-based. It is 

a set of practical techniques combined with an approach to 

thinking and functioning. The core of design thinking is a 

strong desire to comprehend the needs of the target market for 

the goods or services we are creating. It enables us to watch 

and get empathetic toward the intended user. We may ask 

more questions by questioning the problem, the assumptions, 

and the implications with the aid of design thinking. By 

redefining the problem from a human-centric perspective, 

generating a plethora of ideas during brainstorming sessions, 

and using a hands-on approach during prototyping and testing, 

Design Thinking proves to be highly beneficial when 

addressing challenges that are unclear or unidentified. 
 

Continuous experimentation is another aspect of Design 

Thinking, including concept and idea testing, prototyping, 

drawing, and trying out. The Phases of Design Thinking 

Today, there are numerous variations of the Design Thinking 

process that range in number from three to seven steps, phases, 

or modes. All iterations of Design Thinking are, nevertheless, 

extremely similar. The same concepts, initially outlined by 

Nobel Prize winner Herbert Simon in The Sciences of the 

Artificial in 1969, are shared by all iterations of Design 

Thinking. The following are the five stages of design thinking: 
 

 Empathise – with our users 

 Define –users’ needs, their problem, and our insights 

 Ideate – by challenging assumptions and creating ideas for 

innovative solutions 

 Prototype – to start creating solutions 

 Test – solutions It is important to note that the five phases, 

stages, or modes are not always sequential 

 

A general definition of design thinking is an analytical 

and creative approach that gives people the chance to 
experiment, build and prototype models, get feedback, and 

rethink. The literature has identified a number of qualities 

(such as creativity and visualization) that a competent design 

thinker should have (Razzouk & Shute, 2012). 

 

 Learn from Experience 

Acquiring new skills through education, employment, or 

life experiences is known as learning by experience. It 

highlights how experiences can impact the learning process 

and is also referred to as experiential learning. Opportunities 

for learning can be found in both course-based and non-

course-based activities. According to indeed.com, these can 
include undergraduate research, capstone projects, internships, 

service-learning, community service, studying abroad, and 

culminating experiences like student teaching. Learning from 

experience has an array of benefits that can contribute to our 

education, including: 

 

 A better grasp of concepts: Through experiential learning, 

we have the chance to apply ideas and data in a real-world 

setting where we have an active role. As we interact with 

the information, it can become easier to learn. 

 Creative opportunities: Learning by experience is one of 
the best ways to learn creative problem-solving. Through 

real-world experiences, we can discover multiple ways to 

solve a challenge and receive encouragement to find a 

unique solution to tasks. 
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 Opportunities to reflect: we can reflect on our actions and 

how the outcome might vary from other colleagues. This 

analysis can help us understand how we can apply these 

concepts to different circumstances. 

 Learning from mistakes: We might find that some 

approaches work better than others when engaging in 

hands-on work. We learn which methods work and discard 

those that don't, which becomes a valuable portion of the 
learning process. 

 

VI. CONCLUSION 

 

Employability depends on many factors. The research 

focuses only the absolute dimension of the employability.  

Absolute dimension depends on the skill sets of the candidates. 

It is true that technical skills are must have skills to get jobs. 

However, the contemporary employers value HOCS on top of 

the technical skills. It is also true that using the HOCS, an 

engineer can explore his/her creativity across the organization. 
Employers expect engineer are to be operational with all 

necessary skill sets of cognitive domains. It is a hard truth that 

Annual Compensation Review (ACR) mostly depends on the 

cognitive skills of engineers. In Bangladesh, engineers are not 

involved in product development or enhancement rather than 

providing services to the customers and assembling parts 

except the job nature of computer programmers. So, engineers 

can acquire all kinds of technical skills within 5 to 8 years from 

their career journey. Engineers can acquire new technical 

skills by a short training. Therefore, the life of engineers is 

HOCS dominated. The research finds 14 are HOCS. All skills 

are not equally important for all stages of the career therefore, 
the skills are clustered in career stage wise. Hence the 

following section has been portrayed: 

 

Early-Career (Abstract Thinking, Problem Solving, 

Reasoning, Effective Communication, Quick Learning, 

Remembering, Paying Attention, Creative Thinking, Positive 

Thinking and Design Thinking) 

 

Mid-Career (Problem Solving, Decision Making, 

Effective Communication, Learn from Experience, Critical 

Thinking, Analytical Thinking and Positive Thinking) 
 

Advanced-Career (Problem Solving, Decision Making, 

Effective Communication, Learn from Experience, Critical 

Thinking, Analytical Thinking and Positive Thinking) 

 

Engineers need all these skills during their career path. 

Understanding the insight of these skills have been chaptered 

separately. Educational institute and industry can get a 

readymade guideline for renovating engineering curriculum 

and training modules respectively. 

 

VII. LIMITATIONS OF THE STUDY AND 

FUTURE RESEARCH 

 

There are three direct limitations found in this study. One 

of the limitations is that there is only a limited population of 

engineering professionals who participated in this study. In 

addition, the second limitation is that the research focuses only 

the absolute dimension of employability. The third limitation 

encountered in this study concentrates four engineering 

disciplines namely Electrical, Computer, Civil and 

Mechanical Engineering. The research aims to address the 

problems and solutions of both Diploma in Engineering and 

B.Sc in Engineering graduates. In future, separate guideline 

for the Diploma in Engineering and B.Sc in Engineering 

graduates will be produced that will be more specific from the 

generic consideration. 
 

REFERENCES 

 

[1]. Cimatti, B. (2016). Definition, development, 

assessment of soft skills and their role for the quality of 

organizations and enterprises. International Journal for 

quality research, 10(1). 

[2]. John, J. (2009). Study on the nature of impact of soft 

skills training programme on the soft skills 

development of management students. Pacific Business 

Review, 19-27. 
[3]. Dean, S. A. (2017). Soft skills needed for the 21st 

century workforce (Doctoral dissertation, Walden 

University). 

[4]. Green, F. (2011). What is Skill?: An Inter-Disciplinary 

Synthesis. London: Centre for Learning and Life 

Chances in Knowledge Economies and Societies. 

[5]. 5Bridges, D. (1993). Transferable skills: a 

philosophical perspective. Studies in Higher 

Education, 18(1), 43-51. 

[6]. Safta, C. G. (2015). Cross-curricular competencies-

Access path to professional development. Procedia-

Social and Behavioral Sciences, 203, 348-354. 
[7]. Prihatiningsih, S. (2018, February). A Review of Soft-

skill Needs in in Terms of Industry. In IOP Conference 

Series: Materials Science and Engineering (Vol. 306, 

No. 1, p. 012117). IOP Publishing. 

[8]. Dharmarajan, P. V., Pachigalla, R., & Lanka, K. 

(2012). The significance of inculcating Soft Skills in 

students in the process of teaching Hard Skills. 

International Journal of Applied Research and Studies, 

1(2), 1-11. 

[9]. Truong, H. T., & Laura, R. S. (2015). Essential soft 

skills for successful business graduates in Vietnam. 
Sociology Study, 5(10), 759-763. 

[10]. Nusrat, M., & Sultana, N. (2019). Soft skills for 

sustainable employment of business graduates of 

Bangladesh. Higher Education, Skills and Work-Based 

Learning. 

[11]. Jackson, D., & Chapman, E. (2012). Non‐technical 

skill gaps in Australian business graduates. Education+ 

Training. 

[12]. Bist, S. S., Mehta, D., Harshadbhai Mehta, D., & 

Meghrajani, D. (2020). Employers’ perception 

regarding employability skills of management students 

undergoing internship. Bist, SS, Mehta, N., Mehta, D., 
Meghrajani, I.(2020). Employers’ perception regarding 

employability skills of management students 

undergoing internship. International Journal of Work-

Integrated Learning, 21(2), 145-161. 

 

 

https://doi.org/10.38124/ijisrt/IJISRT24OCT1901
http://www.ijisrt.com/


Volume 9, Issue 10, October– 2024                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                    https://doi.org/10.38124/ijisrt/IJISRT24OCT1901 

 

 

IJISRT24OCT1901                                                             www.ijisrt.com                                                                                   1597 

[13]. Dharmarajan, P. V., Pachigalla, R., & Lanka, K. 

(2012). The significance of inculcating Soft Skills in 

students in the process of teaching Hard Skills. 

International Journal of Applied Research and Studies, 

1(2), 1-11. 

[14]. Dharmarajan, P. V., Pachigalla, R., & Lanka, K. 

(2012). The significance of inculcating Soft Skills in 

students in the process of teaching Hard Skills. 
International Journal of Applied Research and Studies, 

1(2), 1-11. 

[15]. Robles, M. M. (2012). Executive perceptions of the top 

10 soft skills needed in today’s workplace. Business 

communication quarterly, 75(4), 453-465. 

[16]. Lee, L. T., & Lee, T. T. (2011). Investigating soft skills 

for success in the workforce: Perceptions of elementary 

school teachers. International Review of Social 

Sciences and Humanities, 1(2), 140-149. 

[17]. Lohana, P. (2015). Soft skills for young professionals. 

IEEE Engineering Management Review, 43(3), 23-24. 
[18]. Afroze, R., Eva, T. P., & Sarker, A. R. (2019). Do soft 

skills matter? A study on employability of engineering 

graduates in Bangladesh. Journal of Intercultural 

Management, 11(3), 21-44. 

[19]. Rendevski, S. J., & Abdelhadi, A. (2017). Teaching and 

learning soft skills in university physics courses: 

Perspectives of the UEA Higher Colleges of 

Technology. International Journal of Physics & 

Chemistry Education, 9(4), 1-8. 

[20]. Ritter, B. A., Small, E. E., Mortimer, J. W., & Doll, J. 

L. (2018). Designing management curriculum for 

workplace readiness: Developing students’ soft skills. 
Journal of Management Education, 42(1), 80-103. 

[21]. Deming, D. J. (2017). The value of soft skills in the 

labor market. NBER Reporter, 4, 7-11. 

[22]. Chaibate, H., Hadek, A., Ajana, S., Bakkali, S., & 

Faraj, K. (2020). A Comparative Study of the 

Engineering Soft Skills Required by Moroccan Job 

Market. International Journal of Higher Education, 

9(1), 142-152. 

[23]. Shukla, A., & Kumar, G. (2017). Essential soft skills 

for employability–A longitudinal study. Advances in 

Economics and Business Management, 4(6), 362-367. 
[24]. Hening, D. A. (2016). Soft skills development of 

engineering students through mentoring in cooperative 

education (Doctoral dissertation, Ohio University). 

[25]. Kranov, A. A., & Khalaf, K. (2016, April). 

Investigating the employment gap: What employers 

want from engineering graduates. In 2016 IEEE Global 

Engineering Education Conference (EDUCON) (pp. 

1198-1201). IEEE. 

[26]. Zaharim, A., Yusoff, Y., Omar, M. Z., Mohamed, A., 

& Muhamad, N. (2009, July). Engineering 

employability skills required by employers in Asia. In 

Proceedings of the 6th WSEAS international 
conference on Engineering education (Vol. 1, pp. 194-

201). 

[27]. Cassidy, S. (2006). Developing employability skills: 

Peer assessment in higher education. Education+ 

training. 

[28]. Overtoom, C. (2000). Employability skills: An update. 

ERIC Clearinghouse. 

[29]. Rao, M. S. (2014). Enhancing employability in 

engineering and management students through soft 

skills. Industrial and Commercial Training. 

[30]. Nair, N. R., & Mukherjee, G. (2015). Soft skills: The 

employability success mantra. Language in India, 

15(10), 209-215. 

[31]. Capretz, L. F., & Ahmed, F. (2018). A call to promote 

soft skills in software engineering. arXiv preprint 
arXiv:1901.01819. 

[32]. Yahya, M., Iskandar, S., & Sunardi, S. (2017). 

Technical skills and employability skills of vocational 

high school students in Indonesia. Journal of Scientific 

Research and Studies, 4(6), 148-155. 

[33]. Suarta, I. M., Suwintana, I. K., Sudhana, I. F. P., & 

Hariyanti, N. K. D. (2017). Employability skills 

required by the 21st-century workplace: A literature 

review of labour market demand. Advances in Social 

Science, Education and Humanities Research, 102(58), 

337-342. 
[34]. Chithra, R. (2013). Employability Skills–A Study on 

the perception of the Engineering Students and their 

Prospective Employers. Global Journal of Management 

and Business Studies, 3(5), 525-534. 

[35]. Saad, M. S. M., & Majid, I. A. (2014). Employers’ 

perceptions of important employability skills required 

from Malaysian engineering and information and 

communication technology (ICT) graduates. Global 

Journal of Engineering Education, 16(3), 110-115. 

[36]. Singh, P., Thambusamy, R. X., & Ramly, M. A. (2014). 

Fit or unfit? Perspectives of employers and university 

instructors of graduates’ generic skills. Procedia-Social 
and Behavioral Sciences, 123, 315-324. 

[37]. Misra, R. K., & Khurana, K. (2017). Employability 

skills among information technology professionals: A 

literature review. Procedia computer science, 122, 63-

70. 

[38]. Chithra, R. (2013). Employability Skills–A Study on 

the perception of the Engineering Students and their 

Prospective Employers. Global Journal of Management 

and Business Studies, 3(5), 525-534. 

[39]. Brown, P., Hesketh, A., & Wiliams, S. (2003). 

Employability in a knowledge-driven economy. 
Journal of education and work, 16(2), 107-126. 

[40]. Adrian, M. (2017). Determining the skills gap for new 

hires in management: Student perceptions vs employer 

expectations. International Journal for Innovation 

Education and Research, 5(6), 139-47. 

[41]. Yorke*, M., & Knight, P. (2004). Self‐theories: some 

implications for teaching and learning in higher 

education. Studies in Higher Education, 29(1), 25-37. 

[42]. Watts, A. G. (2006). Career development learning and 

employability. York: Higher Education Academy. 

[43]. Cotton, K. (1993). Developing employability skills. 

School improvement research series, 15. 
[44]. Fugate, M., Kinicki, A. J., & Ashforth, B. E. (2004). 

Employability: A psycho-social construct, its 

dimensions, and applications. Journal of Vocational 

behavior, 65(1), 14-38. 

[45]. Pool, L. D., & Sewell, P. (2007). The key to 

employability: developing a practical model of 

graduate employability. Education+ Training. 

https://doi.org/10.38124/ijisrt/IJISRT24OCT1901
http://www.ijisrt.com/


Volume 9, Issue 10, October– 2024                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                    https://doi.org/10.38124/ijisrt/IJISRT24OCT1901 

 

 

IJISRT24OCT1901                                                             www.ijisrt.com                                                                                   1598 

[46]. Seetha, S. (2013). Necessity of Soft Skills Training for 

students and professionals. International Journal of 

Engineering, Business and Enterprise Applications, 

4(2), 171-174. 

[47]. Robinson, J. P. (2000). What are employability skills. 

The workplace, 1(3), 1-3. 

[48]. Saad, M. S. M., & Majid, I. A. (2014). Employers’ 

perceptions of important employability skills required 
from Malaysian engineering and information and 

communication technology (ICT) graduates. Global 

Journal of Engineering Education, 16(3), 110-115. 

[49]. Wheeler, R. (2016). Soft skills-the importance of 

cultivating emotional intelligence. AALL Spectrum, 

20(3), 28. 

[50]. Artess, J., Mellors-Bourne, R., & Hooley, T. (2017). 

Employability: A review of the literature 2012-2016. 

[51]. Rao, M. S. (2018). Soft skills: Toward a sanctimonious 

discipline. On the Horizon. 

[52]. Brewer, L. (2013). Enhancing youth employability: 
What? Why? and How? Guide to core work skills. ILO. 

[53]. Wesley, S. C., Jackson, V. P., & Lee, M. (2017). The 

perceived importance of core soft skills between 

retailing and tourism management students, faculty and 

businesses. Employee Relations. 

[54]. Padmini, I. (2012). Education vs employability-the 

need to bridge the skills gap among the engineering and 

management graduates in Andhra Pradesh. 

International Journal of Management and Business 

Studies, 2(3), 90-94. 

[55]. Ogbeide, G. C. A. (2006). Employability skills and 

students' self-perceived competence for careers in 
hospitality industry (Doctoral dissertation, University 

of Missouri--Columbia). 

[56]. Collet, C., Hine, D., & Du Plessis, K. (2015). 

Employability skills: perspectives from a knowledge-

intensive industry. Education+ Training. 

[57]. Lankard, B. A. (1990). Employability--The Fifth Basic 

Skill. ERIC Digest No. 104. 

[58]. World Bank. (2018). Bangladesh Skills for 

Tomorrow’s Jobs: Preparing Youth for a Fast-

Changing Economy. World Bank. 

[59]. Ibrahim, R., Boerhannoeddin, A., & Bakare, K. K. 
(2017). The effect of soft skills and training 

methodology on employee performance. European 

Journal of Training and Development. 

[60]. Bartel, J. (2018). Teaching soft skills for employability. 

TESL Canada Journal, 35(1), 78-92. 

[61]. Lippman, L. H., Ryberg, R., Carney, R., & Moore, K. 

A. (2015). Workforce Connections: Key “soft skills” 

that foster youth workforce success: toward a 

consensus across fields. Washington, DC: Child 

Trends. 

[62]. Misra, R. K., & Khurana, K. (2017). Employability 

skills among information technology professionals: A 
literature review. Procedia computer science, 122, 63-

70. 

[63]. Cresswell, J. (2013). Qualitative inquiry & research 

design: Choosing among five approaches. 

 

 

[64]. Saldana, J. (2011). Fundamentals of Qualitative 

Research. Oxford University Press. 

http://books.google.ie/books?id=XglNpThWl-

AC&printsec=frontcover&dq=fundamentals+of+quali

tative+research+johnny+salda%C3%B1a&hl=&cd=1

&source=gbs_api 

[65]. Berglund, A. (2018). Professionalism for engineers: 

soft skills in engineering education to prepare for 
professional life. In 14th International CDIO 

Conference, Kanazawa IT, Japan. Kanazawa Institute 

of Technology 

[66]. Kline, R. R. (1980). Professionalism and the corporate 

engineer: Charles P. Steinmetz and the American 

Institute of Electrical Engineers. ieee Transactions on 

Education, 23(3), 144-150. 

[67]. Engineers, M. (2019). Formation of a system of 

methods of technical thinking future engineers. Journal 

of Critical Reviews, 7(5), 2020. 

[68]. Waks, S., Trotskovsky, E., Sabag, N., & Hazzan, O. 
(2011). Engineering thinking: The experts’ 

perspective. International Journal of Engineering 

Education, 27(4), 838-851. 

[69]. Smith, P. K., Wigboldus, D. H., & Dijksterhuis, A. P. 

(2008). Abstract thinking increases one’s sense of 

power. Journal of Experimental Social Psychology, 

44(2), 378-385. 

[70]. Bartzer, S. (2001, August). The development of 

creative thinking through an adequate engineering 

education. In International Conference on Engineering 

Education (Vol. 6, No. 10, pp. 19-23). 

[71]. Kobzeva, N. (2015). Scrabble as a tool for engineering 
students’ critical thinking skills development. 

Procedia-Social and Behavioral Sciences, 182, 369-

374. 

[72]. Putra, P. D. A., Sulaeman, N. F., Supeno, & Wahyuni, 

S. (2021). Exploring students' critical thinking skills 

using the engineering design process in a physics 

classroom. The Asia-Pacific Education Researcher, 1-

9. 

[73]. Welch, K. C., Hieb, J., & Graham, J. (2015). A 

Systematic Approach to Teaching Critical Thinking 

Skills to Electrical and Computer Engineering 
Undergraduates. American Journal of Engineering 

Education, 6(2), 113-123. 

[74]. Cerri, S. (2000, August). Effective communication 

skills for engineers. In Proceedings of the 2000 IEEE 

Engineering Management Society. EMS-2000 (Cat. 

No. 00CH37139) (pp. 625-629). IEEE. 

[75]. Riemer, M. J. (2007). Communication skills for the 

21st century engineer. Global J. of Engng. Educ, 11(1), 

89-100. 

[76]. Cox, M. F., Cekic, O., & Adams, S. G. (2010). 

Developing leadership skills of undergraduate 

engineering students: Perspectives from engineering 
faculty. Journal of STEM Education: Innovations and 

Research, 11(3). 

[77]. Farr, J. V., Walesh, S. G., & Forsythe, G. B. (1997). 

Leadership development for engineering managers. 

Journal of Management in Engineering, 13(4), 38-41. 

https://doi.org/10.38124/ijisrt/IJISRT24OCT1901
http://www.ijisrt.com/


Volume 9, Issue 10, October– 2024                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                    https://doi.org/10.38124/ijisrt/IJISRT24OCT1901 

 

 

IJISRT24OCT1901                                                             www.ijisrt.com                                                                                   1599 

[78]. Farr, J. V., & Brazil, D. M. (2009). Leadership skills 

development for engineers. Engineering Management 

Journal, 21(1), 3-8. 

[79]. Badawy, M. K. (1978). One more time: How to 

motivate your engineers. IEEE Transactions on 

Engineering Management, (2), 37-42. 

[80]. Gómez, M. Á., Herrera, R. F., Atencio, E., & Munoz-

La Rivera, F. C. (2021). Key Management Skills for 
Integral Civil Engineering Education. Int. J. Eng. 

Pedagog., 11(1), 64-77. 

[81]. Childs, P., & Gibson, P. (2010). Graduating 

Professional Engineers and Management Skills-are 

they adequate for the workplace?. 

[82]. Singh, R. (2019). Influence of metacognitive 

awareness on engineering students’ performance: a 

study of listening skills. Procedia Manufacturing, 31, 

136-141. 

[83]. Subramaniam, M., Azmi, A. N., & Noordin, M. K. 

(2020). Problem solving skills among graduate 
engineers: A systematic literature review. Journal of 

Computational and Theoretical Nanoscience, 17(2-3), 

1044-1052. 

[84]. Khorshidi, M., Shah, J. J., & Woodward, J. (2014). 

Applied tests of design skills—part III: abstract 

reasoning. Journal of Mechanical Design, 136(10), 

101101. 

[85]. Forehand, M. (2010). Bloom’s taxonomy. Emerging 

perspectives on learning, teaching, and technology, 

41(4), 47-56. 

[86]. Sirotiak, T., & Sharma, A. (2019). Problem-based 

learning for adaptability and management skills. 
Journal of Professional Issues in Engineering 

Education and Practice, 145(4), 04019008. 

[87]. Van Der Molen, H. T., Schmidt, H. G., & Kruisman, G. 

(2007). Personality characteristics of engineers. 

European Journal of Engineering Education, 32(5), 

495-501. 

[88]. Gong, Y., Rai, D., Beck, J. E., & Heffernan, N. T. 

(2009). Does Self-Discipline Impact Students' 

Knowledge and Learning?. International Working 

Group on Educational Data Mining. 

[89]. Rogus, J. F. (1985). Promoting self‐discipline: A 
comprehensive approach. Theory into practice, 24(4), 

271-276. 

[90]. Rasoal, C., Danielsson, H., & Jungert, T. (2012). 

Empathy among students in engineering programmes. 

European journal of engineering education, 37(5), 427-

435. 

[91]. Hess, J. L., & Fila, N. D. (2016). The development and 

growth of empathy among engineering students. 

American Society for Engineering Education. 

[92]. Lappalainen, P. (2011). Can and Should Social 

Competence be Taught to Engineers? 

[93]. Northwood, D. O. Development of emotional 
intelligence: its role in the education of engineers. In 

Proc. 1st North-East Asia Inter. Conf. on Engng. and 

Technology Educ (pp. 1-5). 

[94]. Riemer, M. J. (2003). Integrating emotional 

intelligence into engineering education. World 

Transactions on Engineering and Technology 

Education, 2(2), 189-194. 

[95]. Beder, S. (1997). Engineers, ethics and sustainable 

development. In Structures and Norms in Science: 

Volume Two of the Tenth International Congress of 

Logic, Methodology and Philosophy of Science, 

Florence, August 1995 (pp. 127-143). Dordrecht: 

Springer Netherlands. 

[96]. Hoole, S. R. H. (2014). Honest Ethics for Engineers: A 

New, Realistic Approach to Teaching Ethics Codes. 
IETE Technical Review, 31(5), 317-326. 

[97]. Bale, E. A., & Edwards, D. W. (2000). Technical 

integrity–an engineer's view. Process Safety and 

Environmental Protection, 78(5), 355-361. 

[98]. Ward, T., & Baruah, B. J. (2014, September). 

Enhancing intrapreneurial skills of students through 

entrepreneurship education: a case study of an 

interdisciplinary engineering management programme. 

In 13th International Conference on Information 

Technology based Higher Education and Training 

(ITHET) (pp. 1-6). IEEE. 
[99]. Berglund, A. (2018). Professionalism for engineers: 

soft skills in engineering education to prepare for 

professional life. In 14th International CDIO 

Conference, Kanazawa IT, Japan. Kanazawa Institute 

of Technology. 

[100]. Kline, R. R. (1980). Professionalism and the corporate 

engineer: Charles P. Steinmetz and the American 

Institute of Electrical Engineers. ieee Transactions on 

Education, 23(3), 144-150. 

[101]. Ercan, M. F., & Khan, R. (2017, December). 

Teamwork as a fundamental skill for engineering 

graduates. In 2017 IEEE 6th International Conference 
on Teaching, Assessment, and Learning for 

Engineering (TALE) (pp. 24-28). IEEE. 

[102]. Waks, S., Trotskovsky, E., Sabag, N., & Hazzan, O. 

(2011). Engineering thinking: The experts’ 

perspective. International Journal of Engineering 

Education, 27(4), 838-851. 

[103]. Engineers, M. (2019). Formation of a system of 

methods of technical thinking future engineers. Journal 

of Critical Reviews, 7(5), 2020. 

[104]. Subramaniam, M., Azmi, A. N., & Noordin, M. K. 

(2020). Problem solving skills among graduate 
engineers: A systematic literature review. Journal of 

Computational and Theoretical Nanoscience, 17(2-3), 

1044-1052. 

[105]. Bero, B., & Kuhlman, A. (2011). Teaching ethics to 

engineers: Ethical decision making parallels the 

engineering design process. Science and Engineering 

Ethics, 17, 597-605. 

[106]. Driscoll, P. J., Parnell, G. S., & Henderson, D. L. 

(Eds.). (2022). Decision making in systems 

engineering and management. John Wiley & Sons. 

[107]. Cerri, S. (2000, August). Effective communication 

skills for engineers. In Proceedings of the 2000 IEEE 
Engineering Management Society. EMS-2000 (Cat. 

No. 00CH37139) (pp. 625-629). IEEE. 

[108]. Ahmed, F., Capretz, L. F., Bouktif, S., & Campbell, P. 

(2015). Soft skills and software development: A 

reflection from the software industry. arXiv preprint 

arXiv:1507.06873. 

https://doi.org/10.38124/ijisrt/IJISRT24OCT1901
http://www.ijisrt.com/


Volume 9, Issue 10, October– 2024                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                    https://doi.org/10.38124/ijisrt/IJISRT24OCT1901 

 

 

IJISRT24OCT1901                                                             www.ijisrt.com                                                                                   1600 

[109]. Radzi, N. M., Abu, M. S., & Mohamad, S. (2009, 

December). Math-oriented critical thinking skills in 

engineering. In 2009 International Conference on 

Engineering Education (ICEED) (pp. 212-218). IEEE. 

[110]. Childs, P., & Gibson, P. (2010). Graduating 

Professional Engineers and Management Skills-are 

they adequate for the workplace?. 

[111]. Sugathadasa, R., De Silva, M. L., Thibbotuwawa, A., 
& Bandara, K. A. C. P. (2021). Motivation factors of 

engineers in private sector construction industry. 

Journal of Applied Engineering Science, 19(3), 794-

805. 

[112]. Hersh, M. A. (2016). Engineers and the other: the role 

of narrative ethics. AI & society, 31, 327-345. 

[113]. Harris, C. E. (2008). The good engineer: Giving virtue 

its due in engineering ethics. Science and Engineering 

Ethics, 14, 153-164. 

[114]. Lurie, Y., & Mark, S. (2016). Professional ethics of 

software engineers: An ethical framework. Science and 
engineering ethics, 22, 417-434. 

[115]. Smith, J., Gardoni, P., & Murphy, C. (2014). The 

responsibilities of engineers. Science and engineering 

ethics, 20, 519-538. 

[116]. Smith, J., Gardoni, P., & Murphy, C. (2014). The 

responsibilities of engineers. Science and engineering 

ethics, 20, 519-538. 

[117]. Taajamaa, V., Majanoja, A. M., Bairaktarova, D., 

Airola, A., Pahikkala, T., & Sutinen, E. (2018). How 

engineers perceive the importance of ethics in Finland. 

European Journal of Engineering Education, 43(1), 90-

98. 
[118]. De George, R. T. (2017). Ethical responsibilities of 

engineers in large organizations: The Pinto case. In 

Engineering Ethics (pp. 325-338). Routledge. 

[119]. De George, R. T. (2017). Ethical responsibilities of 

engineers in large organizations: The Pinto case. In 

Engineering Ethics (pp. 325-338). Routledge. 

[120]. Gunn, A. S. (2010). Integrity and the ethical 

responsibilities of engineers (pp. 125-134). Springer 

Netherlands. 

[121]. Iseda, T. (2008). How should we foster the professional 

integrity of engineers in Japan? A pride-based 
approach. Science and Engineering Ethics, 14, 165-

176. 

[122]. Boyle, C. (2004). Considerations on educating 

engineers in sustainability. International Journal of 

Sustainability in Higher Education, 5(2), 147-155. 

[123]. Alam, M. Z., Nasir, N., & Rehman, C. A. (2020). 

Intrapreneurship concepts for engineers: a systematic 

review of the literature on its theoretical foundations 

and agenda for future research. Journal of Innovation 

and Entrepreneurship, 9, 1-21. 

[124]. Froehle, K., Dickman, L., Phillips, A. R., Murzi, H., & 

Paretti, M. (2022). Understanding lifelong learning and 
skills development: Lessons learned from practicing 

civil engineers. Journal of Civil Engineering 

Education, 148(4), 04022007. 

[125]. Wei, L., Davis, M., & Cong, H. (2020). 

Professionalism among Chinese engineers: An 

empirical study. Science and Engineering Ethics, 

26(4), 2121-2139. 

[126]. Koehn, Enno. "An ethics and professionalism seminar 

in the civil engineering curriculum." Journal of 

professional issues in engineering education and 

practice 117.2 (1991): 96-101. 

[127]. Krasniewski, A., & Woznicki, J. (1998). Flexibility and 

adaptability in engineering education: an academic 

institution perspective. IEEE Transactions on 

Education, 41(4), 237-246. 
[128]. Naseem, Z., & Khalid, R. (2010). Positive thinking in 

coping with stress and health outcomes: literature 

review. Journal of Research & Reflections in Education 

(JRRE), 4(1). 

[129]. Scheier, M. F., & Carver, C. S. (1993). On the power 

of positive thinking: The benefits of being optimistic. 

Current directions in psychological science, 2(1), 26-

30. 

[130]. Macleod, A. K., & Moore, R. (2000). Positive thinking 

revisited: Positive cognitions, well‐being and mental 

health. Clinical Psychology & Psychotherapy: An 
International Journal of Theory & Practice, 7(1), 1-10. 

[131]. Sartika, S. B. (2018, January). Teaching models to 

increase students' analytical thinking skills. In 1st 

International Conference on Intellectuals' Global 

Responsibility (ICIGR 2017) (pp. 216-218). Atlantis 

Press. 

[132]. Lombardi, D. (2023). On the horizon: the promise and 

power of higher order, critical, and critical analytical 

thinking. Educational Psychology Review, 35(2), 38. 

[133]. Qolfathiriyus, A., Sujadi, I., & Indriati, D. (2019, 

February). Characteristic profile of analytical thinking 

in mathematics problem solving. In Journal of Physics: 
Conference Series (Vol. 1157, No. 3, p. 032123). IOP 

Publishing. 

[134]. Brown, T. (2008). Design thinking. Harvard business 

review, 86(6), 84. 

[135]. Razzouk, R., & Shute, V. (2012). What is design 

thinking and why is it important?. Review of 

educational research, 82(3), 330-348. 

[136]. Dorst, K. (2011). The core of ‘design thinking’and its 

application. Design studies, 32(6), 521-532. 

[137]. Imam, H., & Zaheer, M. K. (2021). Shared leadership 

and project success: The roles of knowledge sharing, 
cohesion and trust in the team. International journal of 

project management, 39(5), 463-473. 

[138]. Hu, L., & Randel, A. E. (2014). Knowledge sharing in 

teams: Social capital, extrinsic incentives, and team 

innovation. Group & Organization Management, 39(2), 

213-243. 

[139]. Cabrera, A., & Cabrera, E. F. (2002). Knowledge-

sharing dilemmas. Organization studies, 23(5), 687-

710. 

[140]. Thompson, I. E. (1979). The nature of confidentiality. 

Journal of medical ethics, 5(2), 57-64. 

[141]. Bourke, J., & Wessely, S. (2008). Confidentiality. Bmj, 
336(7649), 888-891. 

[142]. Dybendal, B. H. (2022). Investigating the Predictive 

Role of Passion and Mindset on Grit and it's Facets: 

Perseverance of Effort and Consistency of Interest 

(Master's thesis, NTNU). 

https://doi.org/10.38124/ijisrt/IJISRT24OCT1901
http://www.ijisrt.com/


Volume 9, Issue 10, October– 2024                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                    https://doi.org/10.38124/ijisrt/IJISRT24OCT1901 

 

 

IJISRT24OCT1901                                                             www.ijisrt.com                                                                                   1601 

[143]. Schorch, P. (2014). Cultural feelings and the making of 

meaning. International journal of heritage studies, 

20(1), 22-35. 

[144]. Behrens, G. A. (1988). An objective approach to the 

expression of feelings. Music Therapy Perspectives, 

5(1), 16-22. 

[145]. Claessens, B. J., Van Eerde, W., Rutte, C. G., & Roe, 

R. A. (2007). A review of the time management 
literature. Personnel review, 36(2), 255-276. 

[146]. Britton, B. K., & Tesser, A. (1991). Effects of time-

management practices on college grades. Journal of 

educational psychology, 83(3), 405. 

[147]. Britton, B. K., & Tesser, A. (1991). Effects of time-

management practices on college grades. Journal of 

educational psychology, 83(3), 405. 

[148]. Macan, T. H., Shahani, C., Dipboye, R. L., & Phillips, 

A. P. (1990). College students' time management: 

Correlations with academic performance and stress. 

Journal of educational psychology, 82(4), 760. 
[149]. Lindelow, J., & Bentley, S. (1989). Team Management. 

[150]. Scott-Young, C., & Samson, D. (2008). Project success 

and project team management: Evidence from capital 

projects in the process industries. Journal of Operations 

Management, 26(6), 749-766. 

[151]. Bär, M., Kempf, A., & Ruenzi, S. (2005). Team 

management and mutual funds. 

[152]. Soni, V. D. (2020). Importance and strategic planning 

of team management. International Journal of 

Innovative Research in Technology, 7(2), 47-50. 

[153]. Drupsteen, L., & Wybo, J. L. (2015). Assessing 

propensity to learn from safety-related events. Safety 
Science, 71, 28-38. 

[154]. Tuckett, A., & Field, J. (2016). Factors and motivations 

affecting attitudes towards and propensity to learn 

through the life course. 

[155]. Thrash, T. M., & Elliot, A. J. (2003). Inspiration as a 

psychological construct. Journal of personality and 

social psychology, 84(4), 871. 

[156]. Oleynick, V. C., Thrash, T. M., LeFew, M. C., 

Moldovan, E. G., & Kieffaber, P. D. (2014). The 

scientific study of inspiration in the creative process: 

Challenges and opportunities. Frontiers in human 
neuroscience, 8, 436. 

[157]. Kyngäs, H., Kääriäinen, M., & Elo, S. (2020). The 

trustworthiness of content analysis. The application of 

content analysis in nursing science research, 41-48. 

[158]. Elo, S., Kääriäinen, M., Kanste, O., Pölkki, T., 

Utriainen, K., & Kyngäs, H. (2014). Qualitative 

content analysis: A focus on trustworthiness. SAGE 

open, 4(1), 2158244014522633. 

[159]. Gelula, M. H. (1997). Effective lecture presentation 

skills. Surgical neurology, 47(2), 201-204. 

[160]. Pittenger, K. K., Miller, M. C., & Mott, J. (2004). Using 

real-world standards to enhance students’ presentation 
skills. Business Communication Quarterly, 67(3), 327-

336. 

[161]. Boyd, F. A. (1989). Developing presentation skills: A 

perspective derived from professional education. 

English for Specific Purposes, 8(2), 195-203. 

[162]. Kirschner, P. A., & De Bruyckere, P. (2017). The 

myths of the digital native and the multitasker. 

Teaching and Teacher education, 67, 135-142. 

[163]. Kozubíková, L., Sopková, G., Krajčík, V., & Tyll, L. 

(2017). Differences in innovativeness, proactiveness 

and competitive aggressiveness in relation to 

entrepreneurial motives. Journal of International 

Studies. 
[164]. Kreiser, P. M., Marino, L. D., Kuratko, D. F., & 

Weaver, K. M. (2013). Disaggregating entrepreneurial 

orientation: the non-linear impact of innovativeness, 

proactiveness and risk-taking on SME performance. 

Small business economics, 40, 273-291. 

[165]. Al-Mamary, Y. H., & Alshallaqi, M. (2022). Impact of 

autonomy, innovativeness, risk-taking, proactiveness, 

and competitive aggressiveness on students’ intention 

to start a new venture. Journal of Innovation & 

Knowledge, 7(4), 100239. 

[166]. Ashcroft, S. (2004). Commercial negotiation skills. 
Industrial and Commercial Training, 36(6), 229-233. 

[167]. Broekens, J., Harbers, M., Brinkman, W. P., Jonker, C. 

M., Van den Bosch, K., & Meyer, J. J. (2012). Virtual 

reality negotiation training increases negotiation 

knowledge and skill. In Intelligent Virtual Agents: 12th 

International Conference, IVA 2012, Santa Cruz, CA, 

USA, September, 12-14, 2012. Proceedings 12 (pp. 

218-230). Springer Berlin Heidelberg. 

[168]. Lin, R., Oshrat, Y., & Kraus, S. (2009, May). 

Investigating the benefits of automated negotiations in 

enhancing people's negotiation skills. In Proceedings of 

The 8th International Conference on Autonomous 
Agents and Multiagent Systems-Volume 1 (pp. 345-

352). 

[169]. Heydari, M., Momtaz, B. Z., & Danai, H. (2015). The 

Relationship between Business Executives and Sales 

Negotiation Skills Ceramic. 

[170]. Lang, J. W., Zettler, I., Ewen, C., & Hülsheger, U. R. 

(2012). Implicit motives, explicit traits, and task and 

contextual performance at work. Journal of Applied 

Psychology, 97(6), 1201. 

[171]. Schnitker, S. A. (2012). An examination of patience 

and well-being. The Journal of Positive Psychology, 
7(4), 263-280. 

[172]. Sunde, U., Dohmen, T., Enke, B., Falk, A., Huffman, 

D., & Meyerheim, G. (2022). Patience and comparative 

development. The Review of Economic Studies, 89(5), 

2806-2840. 

[173]. Murphy, L. R. (1996). Stress management in work 

settings: A critical review of the health effects. 

American journal of health promotion, 11(2), 112-135. 

[174]. Muir, J. (1995). Effective management through 

delegation. Work study, 44(7), 6-7. 

[175]. Mathebula, B., & Barnard, B. (2020). The factors of 

delegation success: accountability, compliance and 
work quality. Expert Journal of Business and 

Management, 8(1). 

[176]. Müller, W. C. (2000). Political parties in parliamentary 

democracies: Making delegation and accountability 

work. European journal of political research, 37(3), 

309-333. 

https://doi.org/10.38124/ijisrt/IJISRT24OCT1901
http://www.ijisrt.com/


Volume 9, Issue 10, October– 2024                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                    https://doi.org/10.38124/ijisrt/IJISRT24OCT1901 

 

 

IJISRT24OCT1901                                                             www.ijisrt.com                                                                                   1602 

[177]. Jj, B. (1976). On the methods and theory of reliability. 

J Nerv Ment Dis, 163, 307-317. 

[178]. Bruton, A., Conway, J. H., & Holgate, S. T. (2000). 

Reliability: what is it, and how is it measured?. 

Physiotherapy, 86(2), 94-99. 

[179]. Stacks, D. W., Salwen, M. B., & Eichhorn, K. C. (Eds.). 

(2009). An integrated approach to communication 

theory and research. 
[180]. Meyer, J.P. and Herscovitch, L. (2001) Commitment in 

the Workplace: Toward a General Model. Human 

Resource Management Review, Vol. 11, 299-326 

[181]. Locke, et al (1988) The Determinants of Goal 

Commitment. Academy of Management Review, Vol. 

13, 23-39 

[182]. Allen, N.J. and Meyer, J.P. (1990) The Measurement 

and Antecedents of Affective, Continuance and 

Normative Commitment to the Organization. Journal 

of Occupational Psychology, Vol. 63, 1-18 

[183]. Rusbult, C.E. and Farrell, D. (1983) A Longitudinal 
Test of the Investment Model: the Impact of Job 

Satisfaction, Job Commitment and Turnover Variations 

in Rewards, Costs, Alternatives and Investments. 

Journal of Applied Psychology, Vol. 69, 429-438 

[184]. Blau, G.J. (1985) The Measurement and Prediction of 

Career Commitment. Journal of Occupational 

Psychology, Vol. 58, 277-288 

[185]. Meyer, J.P., Vandenberghe, C. and Becker, T.E. (2004) 

Employee Commitment and Motivation: A Conceptual 

Analysis and Integrative Model. Journal of Applied 

Psychology, Vol. 89, 991-1007 

[186]. Meyer, J.P. and Herscovitch, L. (2001) Commitment in 
the Workplace: Toward a General Model. Human 

Resource Management Review, Vol. 11, 299-326 

[187]. Allen, N.J. and Meyer, J.P. (1990) The Measurement 

and Antecedents of Affective, Continuance and 

Normative Commitment to the Organization. Journal 

of Occupational Psychology, Vol. 63, 1-18 

[188]. Iles, P. et al (1990) HRM Practices and Employee 

Commitment: Possibilities, Pitfalls and Paradoxes. 

British Journal of Management, Vol. 1, 147-157 

[189]. Kaplan, Z. (2023, March 3). What Are Adaptability 

Skills? Definition and Examples. Forage. 
https://www.theforage.com/blog/skills/adaptability 

[190]. Brown, J. (2024, June 21). How to Encourage 

Knowledge Sharing in the Workplace. 

https://helpjuice.com/blog/knowledge-

sharing#:~:text=Knowledge%20sharing%20is%20the

%20process,well%20as%20with%20external%20stak

eholders. 

[191]. Confidentiality in the Workplace | SkillsYouNeed. 

(n.d.). 

https://www.skillsyouneed.com/lead/workplace-

confidentiality.html 

[192]. Slack. (n.d.). 10 tips for mastering time management at 
work. Slack. https://slack.com/blog/productivity/time-

management-tips-at-work 

[193]. https://www.indeed.com/career-advice/career-

development/team-management-skills#:~:text=Team 

%20management%20is%20a%20manager,continue%

20to%20grow%20as%20professionals. 

[194]. Sekhar, P. (2023, September 7). Why the willingness to 

learn is important ??? https://www.linkedin.com/ 

pulse/why-willingness-learn-important-

priyadharshini-sekhar-ps#:~:text=In%20summary 

%2C%20a%20willingness%20to,to%20the%20world

%20around%20them. 

[195]. https://www.indeed.com/career-advice/career-

development/ways-to-inspire-people 
[196]. https://study.com/academy/lesson/job-commitment-

definition-lesson-quiz.html#:~:text=Job%20 

commitment%20is%20the%20feeling,an%20organiza

tion%20achieve%20a%20goal. 

[197]. Wainwright, B. (2023, October 12). What is employee 

commitment? - Effectory. Effectory. 

https://www.effectory.com/knowledge/what-is-

employee-commitment/ 

[198]. Kishore, K. (2021, June 3). How To Demonstrate 

Trustworthiness In The Workplace. Harappa. 

https://harappa.education/harappa-diaries/how-to-
demonstrate-trustworthiness-in-the workplace/#:~:text 

=Trustworthiness%20is%20the%20ability%20to,effec

tive%20and%20efficient%20workplace%20environm

ent. 

[199]. Staff, C. (2024, January 30). What Are Effective 

Presentation Skills (and How to Improve Them). 

Coursera. 

https://www.coursera.org/articles/presentation-skills 

[200]. Kumar, A. (2024, January 15). 9 Practices That 

Improves Your Multitasking Skills at Workplace. 

Resources Library. https://www.saviom.com/ 

blog/improve-your-multitasking-skills-at-the-
workplace/ 

[201]. 6 Ways How To Stay Humble at Work and Achieve 

More. (2023, December 6). Support Services Group. 

https://supportservicesgroup.co/insights/stay-humble-

at-work/ 

[202]. Stress. (2022, June 17). https://www.who.int//news-

room/questions-and-answers/item/stress/?gad_source 

=1&gclid=EAIaIQobChMI-6LgvcOPhwMVfqtmAh 

2i3AFbEAAYASAAEgIiafD_BwE 

[203]. Managing Work-Related Stress -  Health Encyclopedia 

- University of Rochester Medical Center. (n.d.). 
https://www.urmc.rochester.edu/encyclopedia/content.

aspx?contenttypeid=1&contentid=2882 

[204]. How can you demonstrate reliability in the workplace? 

(2023, December 8). https://www.linkedin.com/ 

advice/1/how-can-you-demonstrate-reliability-

workplace-communication-advice-z8q0f 

[205]. Stevens, M. (2018, March 8). Is Greed A Career 

Catalyst Or A Killer. https://www.linkedin.com/ 

pulse/greed-career-catalyst-killer-mark-stevens 

[206]. What is Critical Thinking? — University of Louisville 

Ideas To Action. (n.d.). https://louisville.edu/ 

ideastoaction/about/criticalthinking/what 
[207]. Rai, D. (2022, July 4). Why Quick Learning Is 

Important in Modern Times? - CHRMP. CHRMP. 

https://www.chrmp.com/why-quick-learning-is-

important-in-modern-times/ 

 

 

https://doi.org/10.38124/ijisrt/IJISRT24OCT1901
http://www.ijisrt.com/
https://www.indeed.com/career-advice/career-development/team-management-skills#:~:text=Team
https://www.indeed.com/career-advice/career-development/team-management-skills#:~:text=Team
https://www.linkedin.com/
https://study.com/academy/lesson/job-commitment-definition-lesson-quiz.html#:~:text=Job%20
https://study.com/academy/lesson/job-commitment-definition-lesson-quiz.html#:~:text=Job%20
https://www.saviom.com/
https://www.who.int/news-room/questions-and-answers/item/stress/?gad_source
https://www.who.int/news-room/questions-and-answers/item/stress/?gad_source
https://www.linkedin.com/
https://www.linkedin.com/
https://louisville.edu/
https://www.chrmp.com/why-quick-learning-is-important-in-modern-times/
https://www.chrmp.com/why-quick-learning-is-important-in-modern-times/


Volume 9, Issue 10, October– 2024                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                    https://doi.org/10.38124/ijisrt/IJISRT24OCT1901 

 

 

IJISRT24OCT1901                                                             www.ijisrt.com                                                                                   1603 

[208]. https://uk.indeed.com/career-advice/career-

development/learning-by-experience#:~:text=As% 

20you%20interact%20with%20the,a%20unique%20s

olution%20to%20tasks. 

[209]. Asch, A. (2024, May 20). Strategic Planning Basics - 

Balanced Scorecard Institute. Balanced Scorecard 

Institute. https://balancedscorecard.org/strategic-

planning-basics/ 
[210]. Martins, J. (2024, January 23). Strategic Planning: 5 

Planning Steps, Process Guide [2024] • Asana. Asana. 

https://asana.com/resources/strategic-planning 

[211]. Business Understanding: Everything You Need to 

Know When Assessing Business Understanding Skills. 

(n.d.). https://www.alooba.com/skills/concepts/ 

business-understanding/#:~:text=Business%20 

Understanding%20refers%20to%20the,the%20succes

s%20of%20a%20business. 

[212]. Nakata, S., Nagashima, Y., Rahman, M., Rahman, T., 

Chowdhury, A., & Rahman, M. (2018). Bangladesh 
skills for tomorrow’s jobs: Preparing youths for a fast-

changing economy. Working Paper AUS0000069, 

World Bank, Washington, DC. 

[213]. Haven, B. J., Khan, N. S., Hussain, Z., Alam, A., & 

Shahriar, S. (2019). Bangladesh Development Update: 

Tertiary Education and Job Skills. 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

https://doi.org/10.38124/ijisrt/IJISRT24OCT1901
http://www.ijisrt.com/
https://uk.indeed.com/career-advice/career-development/learning-by-experience#:~:text=As%
https://uk.indeed.com/career-advice/career-development/learning-by-experience#:~:text=As%
https://www.alooba.com/skills/concepts/

	II. LITERATURE REVIEW

