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Abstract:- This study investigated the impact of
entrepreneurial management on the performance of
Abuja’s small and medium-sized enterprises (SMEs). The
study utilized a descriptive research design with a survey
methodology. A sample of 299 out of a population of 1180
SMEs in Abuja, Nigeria, was used to obtain the data. Using
multiple regression analysis, the study's hypotheses were
evaluated. The findings demonstrated that managerial
skills and managerial structure had a favorable and
significant impact on SME performance. While managerial
orientation demonstrated a positive but negligible effect on
the performance of SMEs, this effect was insignificant. The
study recommended that policy-makers and other related
agencies and institutions that are major stakeholders in the
development of small and medium-sized enterprises (SMEs)
in Nigeria equip current and future entrepreneurs with the
skills and knowledge to make them self-reliant through
workshops and seminars that improve the orientation and
structure of SMEs' managerial skills.
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I INTRODUCTION

Small and Medium Enterprises (SMEs) are a source of
economic growth and national development because as they
grow, so do the economy and other social institutions.
Researchers and professionals agree that SMEs reduce poverty
and create jobs. SMEs produce employment in a way that
assures equitable income distribution in this new era of
industrialization, when nations' prosperity is evaluated by how
well they provide for their population. SMEs provide a
spectrum of work that doesn't respect bigger economic gaps and
doesn't concentrate wealth to very few persons, providing an
alternative to exploitative Large Scale Enterprises.
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Small and medium-sized businesses (SMEs) in Nigeria
haven't done as well as they should have because they haven't
played the important role expected in the country's economic
growth. Also, the small and medium-sized enterprises (SMESs)
aren't doing enough to influence apprentices, speed up job
creation, and fight poverty in order to help the economy grow
and develop. Also, Muktar, Gambo, and Mukhtar (2015) said
that consumers have a strong preference for imported goods and
that the country imports more than it exports. Okpara (2011)
said that low performance in the SME sector is caused by things
like not having enough money, corruption, bad management,
bad infrastructure, bad management skills, and low demand for
products and services.

Management that takes an entrepreneurial approach
begins with the presumption that entrepreneurial businesses are
driven and motivated by opportunities, that they seize those
opportunities regardless of the resources they have, and that
they prefer to rent resources if they must. The argument made
by Kuhn, Sassmannshausen, and Zollin (2010) is that EM
practices can assist businesses in maintaining their vitality and
can contribute to the performance of SMEs as well as the
generation of value at the societal level. They cultivate
supporting features like as expertise, organizational structure,
cultural norms, and individual members of the group in order to
accomplish these goals.

Survival and superior SME performance depend on
entrepreneurial management traits that drive and develop a
country's SME sector. A study of entrepreneurial management
characteristics and SMEs' performance should examine SMES'
management from the perspectives of managerial abilities,
managerial orientation, and managerial structure. The
effectiveness of these managements on SME performance will
reflect in success/failure.

WWW.ijisrt.com 1039


http://www.ijisrt.com/

Volume 7, Issue 10, October — 2022

Empirical literature on entrepreneurial management (EM)
shows that it can help enterprises remain relevant and improve
SME performance (Girbiiz & Aykol, 2010; Abdul Majid,
Ismail, & Cooper, 2011; Umi, Rash & Rosli 2016; Kabir,
Hazril, & Khairul 2017; Yushau & Solomon 2018). On the
other hand, few research have explored the effects of
entrepreneurial management (EM) component of managerial
talent, managerial orientation, and managerial structure on
SMEs performance in Abuja. This research filled literature
gaps. It's hypothesized that managerial charactersitcs ( skill,
orientations and  structure) has no significant effect on
performance SMEs in Abuja, Nigeria.

1. LITERATURE REVIEW

Omolara  (2018) investigated the impact of
Entrepreneurial management skills performance of Small and
Medium Enterprise (SMEs): A comparative examination of
Nigerian entrepreneurs and Minority entrepreneurs in the
United Kingdom. The study found that managerial abilities
have a considerable impact on the performance of small and
medium-sized enterprises.

Aliyu (2017) investigated the effect of entrepreneurial
ability on the performance of small and medium-sized
enterprises (SMEs) in the Zaria local government area of
Kaduna state. The study found that skill have a considerable
favorable effect on the performance of small and medium-sized
enterprises. Ajani and Oluyemi (2016) used Yaba Local
Government Area in Lagos state as a case study. This study
used a survey to collect data from 92 entrepreneurs in diverse
industries. Analyses employed simple regression. Results
showed that managerial orientation affects Nigerian SMB
performance positively. Wickramaratne, Kiminami, and Yagi
(2014) studied entrepreneurial tea enterprises. Entrepreneurial
abilities and business performance are linked by many studies.
Entrepreneurial skills improve entrepreneurship. Early-stage
entrepreneurs handle opportunity, strategic competency,
organizing, connection competency, commitment competency,
and conceptual competency well. Work experience improved
business performance. Work experience can strengthen an
entrepreneur's talents. lzaidin, Kamariah, and Sarah (2011)
studied entrepreneurial management in Malaysia. This study
used secondary and primary data. Management orientation
improves SME performance, according to research.

1. METHODOLOGY

A survey-based descriptive research approach was used for this
study. The study's population is made up of all SMEs operating
in Abuja, Nigeria, for the period of 2022. The Taro Yamane
formula was used to estimate the sample size. n is equal to the
population size N divided by one.

e is the margin error

1=constant

e=0.05%
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n=1180/1+1180 (0.05)2
n=1180/1+1180 (0.0025)
n=1180/3.95

n=299

In order to obtain primary data for the study, a
questionnaire was used. For all of the variables, we utilized a
five-point likert rating system. Respondents' ratings ranged
from 1 to 5, with 1 denoting a bad rating and 5 denoting a high
rating. The assumption in section one was tested using multiple
regression analysis.

> Model Specification

SMEP = o, + BIMS + 32MO + B3MS + ¢
Where:

SMEP= SMEs Performance

MS= Managerial Skills

MO= Managerial Orientation

MS= Managerial Structure

o= Constant (value of the dependent variable when the
independent variable is zero)

R = Regression Coefficient

&= Error Term

i= Cross section

Table 1: Reliability Result

Variable Number of Items | Cronbach Alpha
SMEP 4 0.7568
Managerial Skill 4 0.8466
Managerial 4 0.8474
Orientation
Managerial 4 0.9596
Structure

Source: Questionnaire, 2022

The results of the Cronbach Alpha Coefficient, which are
provided in table 1, provide evidence that the research's real
data did not disrupt the scales' pre-existing internal consistency,
as expected.

V. RESULT AND DISCUSSION
Table 2: Multicollinearity Test
VIF UVIF
MS 1.21 0.828569
MO 1.16 0.861091
MST 1.10 0.906375
Mean VIF 1.85

Table 2 multicollinearity test indicated all VIF values are
less than 10 and tolerance values aren't less than 0.1. Table 2
mean VIF is 1.85. No multicollinearity was found among
explanatory factors.
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Table 3. Heteroscedasticity Test
chi2(l) = 0.76
Prob > chi2 = 0.5810

For the study, the chi2 value is 0.76 and the p-value of
chi2 is 0.5810, which indicates that heteroscedasticity does not
exist.

Table 4: Summary of Regression Result

Coef. t P>|t|

MS .0953488 2.47 0.016

MO .2333404 0.95 0.343

MST .7612205 3.17 0.002

Cons .2652227 0.75 0.456
R-squared 0.2566
F( 2, 295) 26.58
Prob > F 0.0000

The R-square value indicated how well the explanatory
variables explained the dependent variable. Table 8 displays the
R-square value to be 0.2566. This indicates that the
entrepreneurial management factors in the study explained 26%
of the SME performance (SMEP). The F-statistic value is
26.58, and the probability of chi2 is 0.000. At 1%, the likelihood
of chi2 is substantial, indicating that the model is appropriate.

Table 4 demonstrates that managerial ability has a t-value
of 2.47 and a coefficient of 0.953488, which is statistically
significant at the 5% level. This indicates a considerable
positive correlation between managerial abilities and SME
performance. On the basis of the study's findings, the null
hypothesis was rejected.

Moreover, the t-value for management orientation is 0.95,
indicating that it has no bearing on the performance of small
and medium-sized businesses in Abuja. A large amount of data
were gathered in this investigation that does not support
rejecting null hypothesis 2. Findings by Wickramaratne,
Kiminami, and Yagi were all at odds with the new data.

Lastly, the t-value in table 4 shows that managerial
structure has a coefficient of.7612205 of 3.17, which is
statistically significant (0.002) at the 5% level of significance.
This means that a 1% change in management structure has a
76% impact on a company's overall performance. The positive
correlation demonstrated that the performance of small and
medium-sized enterprises (SMESs) is projected to increase as
management structure increases. This research suggests that
one of the characteristics affecting the performance of SMEs is
the managerial structure. Furthermore, the study rejects the null
hypothesis number three.
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V. CONCLUSION AND RECOMMENDATIONS

The research objectives and hypotheses guided the study's
conclusions. Finding suggests managerial skills positively
affect SMEs in Abuja, Nigeria. The study concludes that
entrepreneurs who develop planning, organizing, leading, and
regulating skills can increase their success. According to the
study, management orientation has a small positive effect on
SME performance. According to this study, SMES'
performance is greatly improved. Not a significant driver of
SMEs' performance in Abuja during the reviewed period. The
study shows that managerial structure affects SME performance
positively. The study concludes that managerial structure
affects SMEs' performance in Abuja, Nigeria. The study
recommended that policy-makers and other related agencies
and institutions that are major stakeholders in the development
of small and medium-sized enterprises (SMES) in Nigeria equip
current and future entrepreneurs with the skills and knowledge
to make them self-reliant through workshops and seminars that
improve the orientation and structure of SMES' managerial
skills.
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